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ABSTRACT \ 

' This annual report provides an overview and 
evaluation of the activities of Moraine Valley Comittuhity College ]s 
Cehter_fbr Faculty and Program Excellence for the 1982-83 academic 
' year. The first section ol the report provides information oh the 
history, purpose^ and administration of the center^ which was^ 

' established in 1982 to strengthen and advance full- andpart-time 
faculty growth and effectiveness and meet. a variety of faculty needs. 
Next, a list of programs designed for full-and part-time faculty is 
presented, noting activities in the areas of in-service programs, 

educational opportunities, grants, mini-grants, "Innovative 

Abstracts," visitations by the center director, the 1982 Nat ionai 
Conference on Teaching Excellence, and professional association 
membership. After a statement of the center's budget expenditures^ 
results of ah evaluation conducted to determine ^the effectiveness and 
overall performance of the center are presented; vinformat ion is 
provided oh whether the faculty considered specific events as 
worthwhile or not worthwhile, whether they felt the center director ' s 
conunuhicatiohs were effective or not^ and thiir overall performance 
ratihg of the center. Faculty comments in respohse to the survey are 

_--aiso-Trrciirded ^ The bulk of the report consists of appendices related 
to specific center events, courses, and actiivities ahd the center 
evaluation form. (HB) i / 
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HISTORY 

T^he college instituted the Center for Facalty and Program Exceliehce 
In August of 1982, to be respidrisible for two phases of Faculty beveidprtient: 
fall-time faculty developmeht arid part-time facalty development; 

INSTITUtldNAL PURPOSE 

The major goal of th^^Center is to strerigtheri and to advariee faculty 
' growth and effectiveness m faculty service to Moraine Valley Community 
College. The Center is a faculty center which solicits and ericbUrages active 
participatidh by the faculty and which seeks to meet a variety of faculty 
needs with dynamic programs arid opportunities. 

ORCANlZATlbfsi \ 

The overall position of the Center f c • Faculty arid Program Excellerice 
appears in Figure 1. The Center is directed by Dr. Margaret Lehner who 
reports idirectly to the Vice President for Academic Affairs arid who chairs 
a Board of Directors who serve in two capacities: 1) directing the Ceriter 
and its activities arid 2) serving on the Faculty bevelopment Committee. 
In other words, the Board's primary responsibilities are to coordinate the 
activities of the three committees: the Full-Time Faculty Development 
Comrrtittee, the Part-Time Faculty Developmeht Committee, and the eommittee 
for Full-Time and Part-Time Faculty Evaluatidri arid to develop programs for 
full-time faculty development. 

COMMITTEE STRUCTURE 

The Center for Faculty arid Program Excellence 
the director. Dr. Margaret Lehrier, chairs a Board of Directors, members 
of which represent each of the subdivisions, the Learning Resource Center/ 



4 



the cbuhselors and the admiriistratibh; terms of service for the committee 
members rotate oh a phe.7year or two-year cycle; 

Members of the Board of Directors of the Center for Faccjity and Program 
Excellence who also served on the Faculty Development Committee for the 
1982-1983 academic year have been: 



Chairperson 
Behavioral Science 
Business 



Communication s and 
Humanities 

Counseling 

Health Science and 
Public Service 

Inilustrial and Computer 
Technology 

Learning Resources Center 

Math and Science 

Administration 



Dr, Margaret Lehner 
Dr. Sharon Fritz 
John Cubbay 
Patricia McKeague 

Ernest Basiie 
Raymond Lehrier 

Robert Lewis. 
Bernard Taheny 

Nancy Hessler 

Lehette Staudinger 

Rod Seaney 



Two additional members of the Board have been Mary Rita Sullivan, 
Chairperson of the Commiftee for Full-fime and Part-Time Evaluation, and 
Dr. Richard Fritz, Chairperson during the FaM, 1.982 semester of the Part-Time 
Faculty Development Committee. DF. Margaret Lehner assumed the chair of 
the Part-Time Faculty Deveiopmerit Committee iri January, 1983, 

i- - - - 

Facait y Bevelopm erit Committee 

The Faculty Development Committee is composed of the Board of Directors 

of the Center for Faculty and Program Excellence as specified above. 



Part-Tax 



Development Committee 



Dr. Margaret Lehner chairs the Part-Time Faculty Deveiopmerit Committee 
which is composed of three groups: 1) four full-time faculty members> 
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2) seven part-time faculty members, represehtihg each sUbdivisidh arid 
the Learning Resources Center and 3) two administrators, one representing 
dri-campus credit courses arid brie represeritirig off-campus non-credit courses, 
Full-Time Faculty: 



Chairperson 

Cdmmuriicatibris arid 
Humanities 

Health Scierice arid 
Public Servi^ce 

Part-Time Faculty: 

Alterriative beaming 
Behavioral Science 
Business 

Commuriicatioris arid 
Humariities 

Health Science and 
Public Service 

Industrial and Computer 
Techriology 

Learning Resourcies Center 

Admiriistrators : 

Community Services 
Oh-Campus 



Dr, Margaret Lehrier 
Jay Nbteboom 

Roberta Purcell 



Dr. William Smith 
William kess^ll 
Johri Kooyeriga 
Grace Blake 

Edward Vasil 

Edward Hastings (alternate) 
Kathy Pblivka 

Ella Kwbri 



Paul Huettemari 
Rod Seariey 



Comffli4t^e for Full-Time arid Part-Time 

/atuatioh 



The Director of the Geriter for Faculty and Program Excellence, 
Dr. Margaret Lehher, sits bri both committees to act as a liaison between 
faculty development and faculty evaluation. In addltibn, th^Chairperson 
for the Committee for Full-Time and Part-Time Faculty Evaluatibri, 
Mary Rita Sullivari, is a member of the Board of Directors for the Center 
for Faculty and Program Excellerice. 



FACULTY DEVELOPMENT PROGRAMS F0R 
FULL-TIME. AND_PART-TIME 
FACULTY 

I Inservice Proqr-ams^ ; "A Summary ■ 

Fall Semester, 1982. Full and Part-Time Faculty 

1) Harry Mark PetraRis l^resentatioh (See Appendix A) 
Thursday, October 7^ 1982 

Program: Lecture: Storyteller's Golden Wheel 

Lecture: Homer arid Huriger 

Attendance: Afternoon inservice: 29 faculty 

Evening Inservice and Community Presentatibri : 302 

2) John Roueche Visitatibh (See AfDpendlx B) 

Wednesday, Noverriber 3, 1982 and Thursday, November 4, 1982 
Proq^-dm: Met with individual subdivisions during two-day visits- 
gave evening address to part-time faculty on Wednesday 
and gave an afternoon address to full-time faculty on 
Thursday. 
Attendance: individual Sessions 

Academic Skills Center: 5 
Behavioral Science: 15_ 
Busiriess arid Physical Education: TO 
Counselors: 18 

Communications and Humanities: 26 
Health Science and Pubiic Service: 32 
Industrial and Computer Technology: 29 
Library : 3 
Math arid Science: 33 



Croup Sessions 
Wednesday^ November 3 
Part-Time Faculty: 59 

Thursday, November k 

Full-Time and Part-Time Faculty: 195 

Spring Semester, 1983. Full arid Part-Time Faculty 



3) Spring jnservjce (See Appendix C) 

Wednesday, January 13, Thursday, January ]n, arid Friday, January 15, 1983 
: Program: Special Presentation: Dr. William Moore, Ohio State Uriiversity 
Attendance: 

Thursday, Jariuary 13 at 9:30 a.m. and 1:30p.m. 
Full-time faculty: required attendance 
Thursday, Jariuary 13 at 6:30 p.m. 
Part-time faculty: 103 
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^h. Special Croup Semihari Cpm Techridldgy Presentation: 

Bernard Taheny, codrdihatdr , 
Attendance: required 

Additional Seminars (reqaired attendahce at one of the Following) : 

1. "Using Computerized Career Information System Exercises - 

as SuppJementaJ Coursework in Subject Areas" 
James Polo arid David Taylor 

2. "Simulation Examiriatidns : Reality Testing iri Vocationai/ 

technological Educatidri" 
; Raymond tehner 

3. "New Assessment System for Entering MVCC Students" 
Piaririe Slormer-Jbhnson \ 

4. Visit to BrookfieRf Zoo's new Tropical World House 
Lenette Staudiriger 

5. *R.S,V.P. - Field Ti'ip to College of DuPage 

Rod Seaney 

— " 5) Micro-Computer Courses (See Appendix D) 

Two series of micro-computer courses on the Apple II and Apple II! 
micro-cbmputers were offered to both f^all-t^me and part-time faculty 
duj-ing January, February and March. A series of ten Jntrqductory 
seminars were offered to full-time faculty based upon academic area 
<>f specialty . Four fntroductdry -le^^ offered to part-time 

faculty. Each of the 14 seminars wa§ limited to 18 persons. All 
semiriars were filled, ; / 

A second set of seminars iniroducirig faculty to BASIC were offered 
m March, April arid May. Three series of four seminars each were 
offered to full-time faculty, arid three series of four seminars each 
were also_pffered to part-time faculty. Ohce again each seminar 
series was limited to 18 persons. Each of the six series was filled. 

Two hundred eighty-eight openmgs in the computer semiriars were 
filled but demand was greater than the computer termirials available. 
Therefore, the programs will be repeated in Fall, 1983. 

Educational Qpportnnitie s 

1) Ed. D. in Post Secondary Education jSee Appendix E) _ _ 
miribis State University will -begin offering its Ed.D. in Post Secondary 
Education this summer on thfe MVCC campus. Over 55 full arid, part-time 
facu[ty members have expressed interest in this degree offering. Interest 
has also been received frbm community members. 

2) D. A . in English (See Appendix F) 

Illinois Sta:te University will begin offering its D.A. iri English this fall 
on the MVCC campus. In addition to Moraine's faculty, bther area 
cbmmuriity colleges and high schools were contacted to gerierate interest. 
Over 22 faculty have expressed interest in this program. ' 
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3) Domestic Facuily (See Appendix G] 

Seven faculty members have volunteered to participate iri a faculty 
exchange with area community coM^ Dr. James Adduci> 

Assistant Vice President^for Academic Affairs, is cobrdihatihg the 
exchange efforts. 



4) International Faculty Exchange 

MVee is working dh a faculty exchange with The University of 
Gosta Rica, West Branch and is ih_the process of drawing up contract 
language for such an exchange. The college met with Dr, Nelson 
Gutierrez Espelita, Acting President of UCR dh Monday, April 11, 1983 
to discuss such an exchange; 

5) Professiohal Growth Units for bane Movement (See Appendix H) 

A sub-committee of the- Faculty Development Gommittee^ chaired by 
Sharon Fritz, developed language to be presented at the 1983 Gontract . 
bargaining table. The language was presented in March to the 
negotiating team, j 

I Gran ts (See Appendix 

Griteria and forms were developed by a sub-committee of the Faculty 
Development Committee, chaired by Patricia McKeague, for off-campus 
workshops, oh-campus workshops and mini-grants. 

The following grants wef-e awarded in Spring, 1983: i 

Gff-Gampus Workshops: j 

1) Mike Eckhart for a GhautauqUa Short Course: "Soft Energy Paths: 
How to Enjoy the Inevitable" at the University of Iowa, Iowa City 
April 221-27, 1983. Award: $200.00 

2) Ray Pietryla for the Institute for Aerobics Research Workshop in 
Dallas, Texas, March 21-25, 1983, Award: $200,00 

_ : _ S _ 

3) Phyllis Janik for the\Mark Twain Creative Writing Workshop in 
Kansas City, Missouri, May 17-28, 1982. Award: $200.00 

U) Kate Wulle for the U.S. Institute of Theater Technology National 
Conference in Corpus GhristI, Texas, March 23-26 1983 
Award: $200.00 ' ' 

5) Roberta Noonan for the Institute for "Educating the Infant and Toddler" 
in Chicago, Illinois, April 21-22, 1 983. Award: $140.00 

6J Marjorie Zamora for the National Science Foundation Arms Control and 
Techhblbgy Chautauqua In Dayton, Ohio, April 12-15 1983 
Award: $80.00 



\ 
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7) Francine Smolacha for the Jnternatibhal Cbhferehce bri Psychology 
and the Arts in Cardiff, Wales, September 5-9, 1983. Award: $200. G( 

8) Kay Bbgg For the 1983 Gregg Summer Methods Cojiference, University 
of Wiscbhsih, July 11™15, 1983. Award: $200.00- ~ 



9) Evelyn Staehle for the Institute in Social Dynamics Workshop, 
George Williams College, August 9-11, 1983. Award: $200.06 

Mihi-Grarits : 

1) Raymond Lehher, Gerry Mikosz, Sandra Shelley, and Wary Ann Taylor 
Project: EvajUate validity and applicability of current health science 
program admissibh criteria and assessment of screening of health 
science prjogram applicants. ~~ 
Award: $1, 000.00 

2) Carol Hudclleston and Deborah Poropat 

Prbject: Dfyelop an IBM Electronic 75 Typewriter Student MahUal 
Award: $800. 00 

3) John Norton^ ■ ' . 
Project: Translation of previously funded computerized test scoring 
from "Assembler" language to COBOL so that it can/become compatible 
and^ therefore, functional with Information Systems Scanner /Scoring 
capabilities, and purchase of test answer sheets. 

Award: $1,000.00 

IV Innovative Absiracts^ 

ihhbvative Abstracts, published by the National Institute For Staff and 
Organizatibnal Development, were distributed on a regular basis tb both 
full and part-time faculty. 

V Visitation-by Center Director 

1) Dr. Margaret tehner visited Elgin CommUhity College with committee 
member, Nancy Hessler, on Monday, October 18, 1982 to investigate 
the coMege's faculty developmen^program . \ 

2) Dr. Margaret Lehner visited Miami-Dade eommuhity College on Wednesday 
September 15, 1982 to investigate the college's faculty develbpmeht 
program. 

1982 National Con ference on Teaching Excellenc e, May 24-27 1983 in 
Austin; Texas " 

The Faculty Development Committee is sponsoring William MUller as a master 
teacher at^his year's conference. He will present "Basic Skills arid Academic 
Skills: A Comprehensive Program for the Academicalty Underprepared Student." 



In addition. Dr. Fred Gasl<lh and Dr. Margaret Lehrier will present 
^ MVCejs facuity deveiop^m^ in a seminar entitled: "A Time 

for Renewal: Faculty Development and Evaluation, the Route to 
Program Excellence." 

VII Professibhal Membership 

__ . / j _ _ / ■ ' . • 

Moraine Valley Community College is a member of the National Institute 

for Staff and Organizational Development. 



i 1982-1983 Budget Expenditures 



119-000-513 $13, 926,50 

Salaries for Workshops, Mihi-Crahts, 
Part-Time Sabstitation for Center 
Director 

179-000-529 2,083.00 
Tuition Reimbursement 

119-000-532 ^ 4, 583.64 

Consultants for Inservice Programs: 
Fees arid Expenses , 



119-000-539 

Silkscreehirig * 



11 9-000-542 

Reprographics /duplicating (from 1/83) 



119-000-546 

Professional Orgahizatibris/JbUrrials 



1 19-000-575 
Phone Calls 



101.75 



119-000-541 299.45 
Office Supplies 



334.35 



119-000-543 _ 42.98 
instructional Supplies 

119-0(50-544 : ' I 69.40 
Postage 



500.00 



119-000-551 1,305.30 

Local Meeting Expenses 

119-000-553 _ 3, 527.93 

* Travel Expense/Travel Grants 



2.03 



TOTAL ' / $26/776. 33 
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I Proposed Budget 1983-8^1 
119-000-513 

Salaries for Workshops arSd Mini-Grants $23>144. 00 

119-000-529 

Tuition ReirhbUrserherit 7, 000.00 

119-000-532 

Consultants for Inservice Programs: 

Fees and Expenses 6,000,00 
119-000-539 

Silkscreeriihg 70 00 

119-000-541 

Office Supplies 20,58 
119=000-542 

Reprographics/duplicating 1, 520. 00 

119-000-543 

Instructional Supplies ij37 5Q 

119-000-544 

P^^t^ae 100.00 
119-000-546 

Prbfessibrial Orgahizatloris/Journals 520.00 
119-000-551 

hocal Meeting Expense 2, 000,00 

119=000=552 

^^^^^g^ 300. 0G 

119-000-553 

Travel Expense ; 7,500.00 
'^^'^^^ $48,612,08 



Id. 
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EVAtUATION 

/Moraine Kslley 

GommuniTy Gdlieg(^ ' 



Office of Institutional Research 



Date: July 1983 

Re: Survey Analysis - Center for Faculty and Program Excellence 

To dieterrtiine the ef feet iyehess arid overall perfbrmarice of the 
Center- for Faculty and Program Excellence during the 1982-83 
academic year^a, survey of 198 full-time and 289 part-time 
faculty was conducted. Ninety-six valid questionnaires (20%) 
were returned with 65 f uii-t ime { 33% ) and 31 part-time (ii%) 
responding. 

In the data arialysis which follows, it should be kept in mind 
that the small part -t ime response rate makes statistical irifer-"^^ 
encefrom_ this sample group to part-timers, as a whole very 
^ tenuous; although the response rate for f y 1 1- t imers is somewhat 
bet-t erT - the -return- rate -of 3 3 ?»di that inference to 

full-timers as a whole be done with caution. 

The survey cbritained eight sections tbtallirig 21 multiple choice- 
type items related to the various activities of arid attitudes 
toward the Center. For the purpose of clarity, these items have 
been numbered 1 thru 2i. 

The frequericy respbrise table for full-timers is shown in Table 1. 
on the followirig page. 

The part-time frequency responses are listed inTable 2. Since 
part-timers were not asked to engage in ail Center activities 
due to the nature of the events, only items 3, 4, 11, 12, 13, 
16, 20, and 21 were considered in the analysis. 

The "N" value iri each table ref lects t he _ rvurriber bf valid responses 
received for ^ach item. This value is always smaller thari the 
number of surveys actually returned duo to item rcsporiscs beirig 
left blank or improperly marked. 

Preliminary analysis.of the data showed several significant 
differences between full and part-time\ responses to items on 
tji.e survey arid warrarited further study. An item by item analysis / 
^??_P?^^ 9?'5^^^ §2 f ^"^t idri of full or part-time status tb ' ^ / 
locate poss ibie differences in att itudes between the two grbups \^ 
toward the Center. Two separate analyses were ; performed . ^ 

-■ - _ _ _ , - ■ _ _ ' ■ ■ '' 

First ^ responses which were left blank or rated " not applicable " /' 
were deleted from the samples. This left samples containing onlAr 
those resporidirig iri a def init ive _f ashibn either "worthwhile" or / 
"not worthwhile . " The result s bf the stat istical analysis showed 
that none of the items were able to prbduce a significant variation 
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Table 1 13. 
Full-Time Frequency Response Table 



Item 



Not 

Wo-rthwhile Wdrt hwhiie 
N % — 



Not 
App^licable 



1 . 

2 • 

3 

A . 
5 . 
6. 
7. 
8. 
9 . 
10. 
11. 
12. 
13. 
14 . 
15. 
16. 
17. 
18. 
19 . 



Roue Che Inservice #1 
Petrakis Inservice 
Roue Che Inservice #2 
Moore inservice 
Computer Technology 
CPPC 

Simulation Examination 

New Assessment 

Brodkfield Zoo 

College of DuPage 

Intro to Micros 

Basic Micros 

ISU Ed.D. 

ISU- b.A. English 

Faculty Exchange 

In nova t ibri Abstracts 

PGU 's 

Off Campus Workshop 
Minigrants 



65 
64 
64 

65 

64 

56 

55 

56 

56 

56 ; 

60 

61 

64 

64 

62 

63 

58 

61 

59 



84 . 6 

32.8 

62 .5 

76.8 

65.6 

17.9 

10,9 

32.1 

25.0 

14,2 

45,0 

37.7 

48.4 

35.9 

32.3 

60 .3 

69 .0 

62.3 

61.0 



7.7 
7.8 
2 9.7^ 
15.4 
6.3 
12 • 5 
12 .7 
5.4 
8.9 
5.4 
6.7 
9.8 
3,2 
1.6 
1 6 . 
27 .0 
5.2 
0.0 
1.7 



7.7 
59-4 
7.8 
13.8 
28. 1 
69.6 
76.4 
62.5 
66 . 1 
80.4 
48.3 
52.5 
48.4. 
62.5 
66.1 . 
12.7 
25.8 
37.7 
37.3 



20. 



21 



N 

Effectiveness of 
Communication 63 



Performance 
Rating 



55.6 



- - - Somewhat Not 

^ Effective Effective ^fective 

^> i 1 



Excellej^^ 
N % 



62 



59.7 



38.1 

Good 
% 

4b. 3 



6.3 

Poor 
% 



0 . 0 



0.0 

T 
0.0 , 
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Table 2 

Part-Time Frequency Response Table 



14. 











Not 


Not- 





Item 


N 


Worthwhile 

.% 


Worthwhile 
% 


Appiicabie 
% 


3 . 


Roueche inservice #2 


29 


31.0 


6.9 


62. 1 


4 . 


Mbbre Iriservice 


29 


. 41.4 


3.4 


55.2 


11. _ 


- Intro to Micros 


31 


61.3 


9.7 


29.0 


12. 


Basic MicVos 


26 


57.7 


0.0 


4 2.3 V 


13 . 


ISU Ed.D. 


28 


53.6 


3.6 


] - - - 
' 42.8 


16. 


Ihnbvat ion Abstracts 


28 


4 2.9 


21.4 


35.7 ' 



N 

•20 . Effectiveness 

of 

'Communication 28 



Very 
Effective Ef f ^ 
% 



32 . 1 



39 .3 



Somewhat Not 

strive Effective 
% 



14 .3 



14 .3 



21, Performance 
Rating 



N 



28 



Excellent 



37.0 



Good 



48.1 



Poor 
% 

7.4 



7.4 



Note: Other items hot considered valid for statistical inference 
since part-timers were invited to attend only the above 
listed activities. 
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in "wdrthwhile" and "not worthwhile" respdhses between full and 
P^i"t-tirriers . This was doe to a combination of two factors: 
(1) the small sample sizes involved, and (2) 52% of the responses 
to all items were either left blank or rated "not. applicable . " 

It should be noted that the response "not applicable" denotes the 
3-nabil3,ty of the respond e r to answer a particular item due to a 
lack of involvement in any activity. It should not be confused 
with the response "not wort hwhile" which assumed that the ^esponde^ 
was in attendance and took^ part in the activity. 

in the secofld analysis, respondents wei-e categorized as making 
a response, U^e., wdrthwhilfe or not wbrthwhile) as opposed to 
not making a response (i.e. , net applicable ). . This dichotomy 
•did produce significant' vaniatibns between full and part-timers 
in three of the items studied. The results of this analysis are 
shown in Table 3. ; 

Item Jj y Item C haracterization 

In the summary discussion Which follows, the percentages reflect 
response rates based on samples with blank or not applicable 
responses deleted; that is. only those making a response afe 
included. As noted above , in no case is the percentage difference 
between groups makin.q a response statistically significant. 

Data for part-timers is included only in items 3, 4, 11, 12, 13, 
16. 20, and 21 for which responses from them were valid' 

ITEM 1 - John Roueche Inservice Si - August 26, 1982 

The first inservice by Dr. Rqueche was rated by 92% of the 
fuii-timers as worthwhile of those responding worthwhile or 
not worthwhile. 

, . r ■ • 

ITEM 2 - Harry M. Petrakis inservice - October 7, 1982 



Oftho responses rated worthwhile or not worthwhile, this inservice 
was considered worthwhile by 8lv, of the fail-timers. 

ITEM 3 - John Roueche Inservice #2 = November 3\ahd 4, 1982 ; 



Compared to the first inservice held by Dr. Rbuebhe, only 68% 
of full-timers rated this inservice as worthwhil^. The part-time 
worthwhile response rate was similar at 82%.. Th^ majority of 
part--timers listed this item as nonapiJlicable whifch was significarit 
in comparison to the small number of full-timers who gave a 
ribriapplicable response, 

ITEM 'A ■■ William Moore" inservice - January 13, 1983 

The .presentation by Dr. Moore was tated by 82% of the f ul-l-tiniers 

and 92% of the part-timers as Worthwhile. it was significant 

that more part . than full-timers considered this item to be 
nonapplicable i 
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Table 3 . 1^6. 
Statisticai Analysis of Nohapplicable Responses 









Full-Time. 
No ri app 1 i c ab 1 e 


Part-Time 

W 1 i ^ ^ ^ \^ U J. 


O t. a L. is L. 1 c a X • 




item 


N*/N 


% 




Significance 


3. 


Rbueche 

Iriservice 

#2 


23/94 


8 


62 


yes 


4 . 


Moore 
Inservice 


25/95 


.14 


55 


yes 


11. 


Intro to 
Micros 


38/92 


48 


29 


rib 


12. 


Basic 
Micros 


43/88 


52 


42 


no 


13. 


ISU Ed.D. 


43/93 


: 48 


43 


no 


16, 


Innovation 
Abstracts 


18/92 


13 


36 


yes 















Note: other items riot cbrisidered valid for statistical infererice 
since part-timers we irivited to attend only the above 
listed activities. 



In cases of statist icai significance, the part-time 
ribriapplicable rate is higher than the f ull-t ime ribnapplicable 
rate. Although no statistical significance cari be attached 
to items 11, 12, and 13, the nonapplicabie rates are high 
in each case.. 
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ITEM 5 - Computer technology Presentation 

Of those responding worthwhile or not worthwhile, 92% of full-time 

faculty considered this: activity worthwhile. : 



Items 6; thru 10 below were offered on a simulataneous basis to the 
full-time faculty As a result , sample sizes were small and 
inferences from percentage data' should be made cautiousiy. 

ITEM 6 - Career Planning and Placement 

This presentation was rated worthwhile by 59% of full-timers 
respohdirig worthwhile or not worthwhile, 

ITEM 7 - Simulation Examihatibri 

The majority of f uii- t imers considered this activity; to be 

worthwhile. Of the 13 full-timers responding worthwhile or 

hot worthwhile, six or 46% listed the examination as worthwhile. 

ITEM 8 - New Assessment System 

Of the full-timers responding worthwhile or hot worthwhile, 32% 
responded worthwhile. 

ITEM 9 - Visit- to Brbdkfield Zoo Tropical World 

Nearly three-fourths (74%) of the full-timers considered this 
activity to be worthwhile. , k 

ITEM 10 - Field Trip to the College of DuPage 

Of full-tirriers rating the activity as Worthwhile or not . worth- 
while, 73% considered this field t rip -worthwhiie . 



ITEM 11 -. Introductbfy Seminar in Micro-Computers 

Roughly 87% of both full and part-timers listed this seminar as 
worthwhile. Similar ly, about equal numbers" rated the activity ^ 
as not applicable. 

ITEM 12 - Basic Seminar in Micro-Cdmputers 

Of the 15 part-timers responding worthwhile, or not worthwhile, 
all considered the seminar wort hwhile . Eighty percent of full- 
timers considered the seminar worthwhile^ _ Roughly equal not 
applicable response rates were obtained from the two groups. 
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ITEM 13 - ISU Ed. Program at Moraine Valley " 
Both groups rated the^activity as 93% worthwhile. 
ITEM ISU P-A. in English at Moraine Valley 

Of those in the sample responding worthwhile or not worthwhile, 
96% of full-timers rated the activity as worthwhile; 

ITEM 15 - Domestic Faculty Excharige Program 

Full-timers (95%) who responded worthwhile or not worthwhile 
considered this program to be worthwhile. 

ITEM 16 - Subscription to Innovation Abstracts 

Fullrtimers (69yU and part-timers (67%) almost equally, 
considered the subscript ion to be: worthwhile. However^; it was 
statistically significant that part-timers three to one over 
.; full-timers listed this item as not applicable, 

ITEM 17 - Use of Prdfessibrial Growth Units for Lane Movement 

Since part-timers ar-e not on a lahe-type salary schedule , a 
statistical analysis of comparative responses was not performed 
However, considering full-time faculty only, 93% listed this 
item as worthwhile and 7% as not worthwhile. 

ITEM 18 -Off Campus Workshops 

Ofthe 38*full-timers responding worthwhile or not worthwhile 
all listed the activity as worthwhile. '> ' 

ITEM 19 - Mihigrarits ^ 

Full-timers ( 9 7^, ) cons idered this item to be Wofthwhile for 
those providing worthwhile or not worthwhile responses,. 

ITEM 20 - Effectiveness of the Director's Cdmmuriications 

Due to the small sample sizes involved, statistical variation 
was not measurable for this item- However, for this sample, 
56% of fuilr-timers and 32% of part-timers, considered communica- 

"^^""^ effective, - Roucthlv eqiiRi numbers (38% FT 
jy| PT) within each group considered cditunuri ications to be 
effeet^ve, and while 6% full-timers considered communications 
to be s omewhat or not effective , 29% of part-timers did so. 

ITEM 21 - Overall Performance Rating. of the eenter^ 

The small sample size again prevented measure of significant 
variations between responses . However , for this sample, 66% 
of the full-timers and 37% of \he part-timers rated the . ' 
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P®^^°™"ce of the Center as excellent . A rating of good was 
9.^.^®" .^.y faii-timers (40%) arid part = timers (48%). Ratings of 
poor and very poor were recorded for part-timers only; 7% 
respectively in each case; 

S4gft4fLicarice of Nonapplicabie Responses 

to the large number of nonapplicabie ^espones recorded arid 
statistical significarice of these responses in many cases 
between full and part-timers. Table 3 was constructed to show 
the percent of nonapplicabie resporises for each group with an 
indication of the significance of the variation. Only items 3, 
4, 11, 12, 13, and 16 are considered since these are the only 
Items applicable to part-timers and items 20, 21 do riot include 
a nonapplicabie choice in the rating scale. See Table 3. 

N*/N .is the ratio of nonapplicabie responses to total responses 
tor each item. In several case's^ you will note, this ^atio is 
quite large.. The difference N-N* cari be used to obtain ttte 
total number of respondents indicating worthwhile or not Worth- 
while responses. 
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■ ' -20. 
^3#tt#fal Ihfbrmatibh " ' 

rl^c"°^"K^"'''^*^'^ was asked to coritpibute c5mSents, suggestions, and/dp miscellariebus 
f.^^^^ i ^^-T recoPded below divided into fuH and papt-time pesponses within each 
inaiviauai section. 

Cbmmehts 
Full-time 

Liked getting- infoptniational memos and announcement.. Contents wei-e very ihfopmative. 

• ^Keep up the good wopk. You're off to a hew stapt— a good start. 

• Good job. 

• Scale on this questibhhaire is strange! 

• The Center has done ati excellent Job supplying the faculty with fine speakers, workshops, 
etc 1 am particalarly plea.sed with the Ed.D. program belni offered on this campus-a 
great help to busy teachers! 



Excellent job 



Very disappointed m Rbuche. Seemed to be a "circuit" speaker who latched onto statistics, 

etc. from Texas and California ihstituUons completely ignoring what's going bh in 

lUinois. iVlvee in specific. Also seemed to promote dissesion between faculty. Oh 

the whole, an excellent job. Computer information extremely valuable. Good communications. 

CoTigratulatibns bri a fine job. I am impressed with the excellent workshops, materials 
and opportunities yet tb cbme. f . . aicuma, 

As 1 had vepbaUy com mented, the bppoptuni ty to attend the ChatanguaC?) Wbpkshbp 
cin Lnergy Alternatives with the assistanca of the Center for Faculty and Program 
i-.xcellence, was one of the finest enrichment experiehce.s I've had at MVCC. 

-HxceHnnt-jot! — - — 

Kxcelieht job! 

I think _ the different types of offerings nnd all the cbbrdihation was excellent. Due 
to thejact, a lot of in.service by main speakers is durihg;peak orientation time. 1 have 
not attended. ' j . 

A. Conriniunications and bpgahizatibh ex^ / 

B. Micro conipute r courses 1)^ Not brgahized"": -~y ; 

2) Poorty presented " / . 

3) I talked to my fellbw peers taking these courses and 
^_ . _ . they have the same feelings— waste of mv time. 

C. Innovative Abstracts: I feel -covered" by tjiem, I keep on thinking how much they 
must cost. One was gbbd, the rest not Ro good. 

Looking at this lengthy list bf bfferihgs, obviously you've worked hard!! Thanks. 
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Comments 

Full-Time, 
rCoritinued) 

• Speakers must have good jokes and timing. 

Thank you and everyone on the Board of Directors for bringing a feelirig of Prbfessibrialism 
back to the staff at MVCC. 

Thank you all for your efforts on your behalf to improve the quality^ of instruction 
here at Moraine. The response on the part of many of our faculty members must be 
gratifying to ybU as it points out the need which your Genter has'filled. 

keep up the good work.j 

My personal experience has been to make my most worthwhile achievements declared 
"not reqiiired uhder the contract" (VP for Instruction) and financially punjshed. 1 thus 
find talk of 'faculty and program excellence" mocking, saddening, and worse. What 
I do well I do out of pride and hot because of "centers" ahd "prog:rams." : 

A good program. 

I hope that the center wiU complement the faculty evaluation process by offering 
help for those who have below average evaluations. Also I feel that we should reward 
those who have above average evaluations with grants, etc. 

Computer seminars did not prove to be well organized nor did they teach the skill 

of programming, the ability to patch a program is secondary to the ability to program. 

We need more inservice workshop type programs, these programs should be made 
available to all fulMime faculty equally atid fairly. Released time should be made 
available for faculty writing grants or at least sc5me compensation for grant preparations 
should be initiated by your center. 

What are Professional Growth Units for Lane Movj?ment? 

Comment^ " 
Part-Time 

P''^J^JC>'JA^9"^"^'^'P^J^ to take part in your programs listed, 

as #5 and #6. These were the only two for which I received application forms. Therefore^ 
my reply^ would be of little value to your depart nient^t this t[me. But 1 want to make 
known my interest in your program and request information about future seminars, 
inservices arid courses. 

Why pretend any effort is being m^de for part-ti riie faculty? 
Sorry for the NA's but i really can*t respond in any other way. 

As a fiart--timer, if it were not for my business contacts with the College, Td be absolutely 
lost. There is rid personal contact with any staff other than the Dean of my area. 
One wbriders how effective part-^timers are, the perception is they are a necessary 
evil to be tolerated— but don't get tod close. 



Comments 
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Part-Time. 
(Cbritihued) 



TOe evajuatrori is mostly NA-I have never heai-d bf these offerings! It's too bad, I 
would of liCed to be able to make some comment. b » loo oaa, 



1 appreciate being able to participate in these functions. Being an instructor in a 
hospital doesnt give me much opportunity to participate in "educational" semiriar- 
so they are very much welcome. Thank you. 



Was pleased to see commDnicat[ons improve with part-time faculty; I'm interested 
m seeing post-secondary courses being offered for graduate credit. 

• J Ji"y°^^ sPm^ exceUent ideas. However; when I took the computer course~the 
last class had no mstructbr. None showed up! The iest class Was tb show us how to 
put our syHabDs and tests bn a disk to save so we wouldn't have to retype every semester - 
1 really missed that! The peopLle in tho lab showed me some things to do-but thK? ' 
was some^ animosity because they own the cbmputers and the College doesn't have 
one fbr the COM/HUM department to use, sb why should we use their softwaref 

Doing a gobd job! 

Thfe_ prograrns available fbr part-time |)eople were offered in the evening. The programs 
available for fDll-time faculty were bffered on Tuesday or Thursday, late afternoons 
onhe t^/ofSly:;^ faculty, could not t.ke part in m/ny of these programs KcaUse 
fn-ff V''"f °ff^^ed.^Are there a sufficient number of people in my situation to warrant 
a different or third allocation of time for these programs? lo warrant 

^^^^^^^"^ ^^^^^^m-^m^ salaries. This is what really cbunts. We are professionals 
and should be paid as such. Ybur pbsition is not justified at nine ECH's. Proiessjonals 

I wish I Cbuld participate in more of the activities presented. 

' '^^^S^S^^f^''^'^ '^^^ development programs. Special thanks 
to the Dean of my area for supplying minutes of GOiVI/HUM faculty meetings and 
tor sponsoring an mservice theme grading session. The Center for Faculty Ind Program 
fuScT^lrings- ''° outstanding programs this year. I shall look forward tb it? 

Even though bne cannot take advantage of all programs, the bfferings are very good. . 

SipLy tn> °^ ^° apply t5 me. The part-time faculty 

development committee, as far as I have been informed, have done nothing. 

Suggestions 

FaH-tirhe 

^n^se Word Proc^sing^^^^^ and other applicable software for Computer workshon 
use-^Math programs have little relevancy for most instructional needs. ^^^'''^snop 

«^o^t/t^S!!^^ ^"^?^ Inservice this past year has been 

a great improvement over earlier efforts. 

Please; continue to offer ISU progrSms at MVeC. 
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Suggestions 23; 

Full-Time 
(eontinued) 



Keep up the good woffi:. 



The staff from counseling and guidance should be allowed lo participate in the inservice 
with the rest of the staff during Fall and Spring Inservice Programs. 

The computer offerings were good, but I wonder if the presentations could be geared 
more toward being practical for me. How could counseling use computers to assist 
students?? 

• Classes from 3:30 - 5:00 are excellent_r^hope_we can have more, Mavbe we could do 

a career planning seminar for P.T./F.T. faculty, if interested. If any questions, please 
call. 

• I found the computer literacy coarsework valuable. Please, offer more such inservice 
in the future. 

• keep it up. 

• Offer more structured microcomputer applications to higher education. : 

• More "Basic" microcomputer courses. 

• Connect promotion to performance (besides or in addition to graduate credits). 

• Keep communicating and developing. Sorry this is late™just got time to read my mail. 

Suggestions. 
Part-Time 

• I left my nanie and phone number and a few messages with you (and your mailbox) 
about the committee with no response (hefnce, the answers to #VII and VlII), It originally 
sounded like some good things were to come out of the committee (part-time committee). 
We are obviously still second class citizens, and any suggestions would drily be ignored 
again. (Answers to #Vn— Communications and #Vfil— Overall Attitude were 4) riot 
effective] 

The Center for Faculty and Program Excellence has provided outstanding programs 
this year. Lshali look forward to its future offerings. What about an inservice day 
where members of the faculty (both fuU- and part-time) would hold classes to talk 
about teachirig techniques, pet projects, or whatever. 

Would like to see some Micro-Computer courses offered for teachers on a graduate 
credit level. Thank you for the irifdrmation. 



Communications is and has been a major problem for me, particularly to and from 
levels above the Dean's level. I suggest this as a topic for future development of staff. 

When I took the drie night "Intro to Computer" course^ the main computer broke dowri. 
It would have been nice if we could have been rescheduled to have the class. 




Suggestions 24. 

Part-Time 
(Cbhtihiied) 

' SiJn^iS il'JS^ ^^^P pretending the administration 

the com mi tt^^^^ Whatever happened to the proposal to have part-timers on 

' it^?^'li^^«t'?>^^^'"^^^ literature on any seminar or presentation available for our 
Pomn^fo ^" people who work in Chemistry attended the 

computer sessions and were really impressed. ^^«iut:u uie 

Miscellanebus Remarks 
(FT) Full-Time (PT) P^rt-f ime 
Roucche In service Aug ust 2B. 1982 

(FT) Bring him back and bring more people lik inspiring and 

motivating. Great, fantastic. ^ inspiring and 

' (PT) Very worthwhile. ■ 

Petrakis fnsoi^vtee October 7, 1982 ^ 

' (FT) Excellent! 

■ (PT) I did riot attend it. 

(FT) Though I don't have the time, it was applicable. 
Rbuechc Inservicc l^ovcmber 3 and 4, 1982 

(FT) Not as worthwhile as the first, but still okay. 

(PT) Very Worthwhile. 
JVIoorc inscrvico JaniiUfA^ 1 :K 1983 

- (FT) Bring him back and bring more people like him to MVee-totally irisbiririe and 
motivating. Super, inspiring. ii^Hn "iK "nu 

• (FT) On college trip during this ihservice. 

' (FT) Wasn't allowed to attend due to wbrkirig orientation. 
' (FT) Had tb wbrk during this time. 
Computer Techndl bgy 
* (FT) Very, very poor. 
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Miscellaneous Remarks 

(Continued) 25; 

I ntro t o-Micro-Cdmputers^ Basic Seminars 

' (FT) Very poor; 

(PT) However, I was not able to take part in them. 

Iritrb to Micro-Computers 

• (PT) Machines broke that night. ; 
Basic Seminars 

(PT) Our last class 4/13 (8:60 p.m.) didn»t meet. I thought it "would have been rescheduled; 
It sounded like it would^ve been the most beneficial. 

IS U Ed.D . at Morain e Valley 

' (FT) Great! 

Romestic Faculty Exchang e 

• (Pf ) rd like to know what this is. 
Inn ovat i on Abstracts 

(FT) Have only been able to read a few. ' . 

' (PT) Absolutely worthwhile, . 

• (Ft) Waste of time and money. 
Profdssional Growt h Units for Lane Mbvemerit 

(FT) If and when implemented would be applicable. 
Q vcr ql l Attitud e toward the Center - Pftrformance Rating 

(PT) Very poor from part-time point of view. Probably very good for fall-time faculty. 

(PT) Poor in what was offered to satisfy part-time individual needs. 
' (PT) Good in what was offered to full-time faculty, 

JF/jt . 
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See Appendix J for evaluation form. 
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Appendix A 



Harry Mark Petrakis Ihservice 27^ 2i: 



th9 Paios Branoh 

Aitisricih AHoeiition cif Unlvprsity Woman 

mnd 

Moriini Viliiy Community Ooliigi 

present 



Harry Mark 
Patrakis 




Thursday; OeT0BER 7, 1982 
"L" Atrium 

3:39 A.n. 3i3Q PiPI. 

Student Presentation Faculty Presentation 

ReaDINSS from his own works STORYTEttER'S GotDEN HHEEh 



. 7:30 P.M. . 
GoMMUNiTY Presentation 
Homer and Hunser 
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MORAINE VALLEY COMMUNITY eOtLESE 
^^emo September 27, 1982 



TO: Full-time and Part-time Faculty 



FROM: Margaret Lehrier for the Center for Faculty £ Program Excellence 
RE: Harry Mark Petrakis 



As a part of the faculty developmerit program, Harry Mark Petrakis 
will be speaking to the facuU interested staff members on 

Thursday^ October 7, 1982 in the L Atrium from 3:30 p.m. to 5:00 p.m. 
His speech is entitled "The Storyteller's Golden Wheel." 

There will be a receptibh for Mr. Petrakis, given by the Cdmmuhibatiphs / 
Humanities Subdivisibh, at 3:00 p.m. that day in the area adjoining the 
Atrium. Come and meet the famous author. 

Petrakis is a dynamjc speakei^as jvelj as an accbmplished writer with 
five novels to his credit which include A Dream of Ki ngs , In the L ahd of 

the Morning arid his most recent best seller, Nick J:he GreeRT ^~ — 

A Dream o ^Klngs was made into a full length inotion picture starring 
Anthony Quinn^ and a mdvie based oh In the Land of the Morning is 
recently being. planned starring Irene Pappas. - Iri addition, Petrakis has 
written two collectioris of short stories, Pericles on 31st Street arid 
The Petrakis Reader , and a book-length autobiograjDhical accdurit. 

When Petrakis is not out spiririirig tales in the lecture circuit, he lives 
iri Chesterton, Indiana ,' with his wife arid three' soris. 

Iri additibri tb the faculty development progra^^^ twb other Petrakis 

activities are scheduled this day. _ During the first program Petrakis is 
scheduled to meet with studerits from 9:30 a.m. to 11:00 a.m. in the 
L Atrium. The author will read from his bwri works. Faculty are invited 
to brjng their classes. In the evening the Aniericari Assbciatioh of 
University Women will host Petrakis' preser^tatidri tb the community at 
7:30 p.m. in the L Atrium. Petrakis will speak on "Homer arid Huriger." 

All three performances a r made pbssible by the generosity of the Student 
Activities Office who has arranged and is sporisoririg Petrakis* visit. The 
Center for Faculty and Program Excellence wished tb exterid its thanks to 
the Student Activities Office for making these prdgrams possible. 

ML/jd 

cc: Dr. Byron Kee 

Diaririe Stbrmer-Jbhnson 
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Dr. Jbhh Rbueche Jriservice 



rM M -a Community. College 



woo South 88th Avenue 
PqJojLHills. liliTOls 66465 
312/974-43ro 



October 21, 1982 



Dr. John Rbueche _ - 

Professbr arid Director of the Program in 

eommunity Cdliege Educatrph 
The UniyersKy of Texas at Alistih 
College of Education 
Austin, Texas 787l2 

Dear Jbhh : 

We are all looking forward to your visit to bur campts oh Wedhesda 
November 3 and on Thursday , November ^. 

\ have ehclbsed ah agenda for the visitation and a list of questibhs 
from various faculty, cbuhselors, and libra Fians to help j/ou better 
prepare for your individual meetings with these- groups as you 
requested. 

I will meet you at 6 'Hare Airport outside the baggage area for 
American Airlines. I will be drsving a 1981 Ford Escort Statibh- 
wagbh, brown and tan in color. 

See you on the 2rid. Have a safe trip. 



Sincerely yburs. 



Mt:rd 
End. 



Dr. i^argare^ behrier 

Director of th^ Senter for Faculty 

and Program Excellence 



cc: Dr. Fred Gaskin 



Dr. Byrbri Kee 



Board of Trustees 




Bios Olivores 
, Moureen Pecof 
JorhesSrhim 

Mop/beth Michener Student fojstee 



Of Fred Goskin, President 



Agenda: for Dr. John Roaeche 

TUESDAY, NOVEMBER 2 
Arrival 6: 19 p. m, at O'Hare 

8:00 p.m. Meeting with BbaFd of Directors for the Center for Faculty 

> and Program Excell^ce at the Oak Lawn Holiday Iriri. 

WEDNESDAY, NOVEMBER 3 

8:60-9: 15 a;m. Behavioral Science L-1U5 - 
9:30-10:15 a.m. Cbmmuriications /Hamanities L-^l^tS 
1 1 :00-12: 15 p.m. Math and Science L~m5 
12:15-2:00 p.m. Lunch . 

2:00-3:15 p.m. Industrial and Computer Technology L-m5 
3:30-5:00 p.m.; Counseling L-1U5. 

6:20-8:00 p.m. Part-time faculty risceptioh with full-time faculty 
representation t-176/L-165 

8:00-9:30 p.m. Part-time faculty presentation - Dr. John Roueche L-Atrium 

THURSDAY, NOVEMBER 4 

0:00-9: 15 a.m. Business and Physical Education L-145 
9:30-10:45 a.m. Library L-m5 

11:00-12:15 p.m. Health Science/Public Service L-145 
12:15-2:30 p.m. Lunch ^ ' 

2:30-3:00 p.m. Full-time faculty reception L-176/L-166 )Part-time^ 
3:00-4:30 p.m. Faculty Presentation - DP, John Roueche L-AtriUm) 
^'^Op.m. Leave for 5:30 p:m. flight at b'Hare mvited 

Academic Skills Center faculty will split and meet with different sub-di visions I 
during the two day sessions. ' 

Coffee, tea, and sweet rolls will be provided during meeting times in L-145. 




QUestibris Fpr Dr. John Roueche 

B^btavicM-al Science 

1. How do yoD handle the problem student; for example, the apathetic, non-reader ^ 
and the "know-it-all" or "class expert" who needs to demonstrate his/her knowledge 

2. What is the role of the iristructbr {in social sciericesj in the cdrripUter age? 
Business 



1. What techniqpes woa|d yoa ase when a presentation in one class is highly successful 
while in another class it flops? 

2. What methods, should be used vyith returning adults who bring with them a great 
deal of fear of being back in school ? 

3. What^are sojne PT^rnotional techniques for business admjnistration associate degree 
and marketing /merchandising associate degree programs? And what should be the 
physical facilities for such programs? ' 

Cbmmuhicatibhs /Humanities 



1. What rnethqds can one use to get students to make a committment to the course/ 
especially composition? 

2. How can one be hori-threatening In the role of critic of student writing? 

3. What are sbrrie practical ways to apjorbach reduction in cbrripbsitibh class size talks 
with the -administratibh ? And what do you believe tb be the relatibnship between 
quality and quantity and class size in the teaching of writing? 

4. Row does one deal with burn out? 

5. Hbw dbes one alertthe student bf his/her respbhsibility for learning? 

6. What are some ways of dealing creatively with repetitive material? 

7. What should be the role of student placement testing? 

8. Shbuld t^here be special prbgrarris, services, courses for the "bider student," 
i.e. , 55 and up? 

9. How does one market oneself on the lecture^ workshop, seminar circuit? How do 
V ^ you do it? 

->< ■ ' . "V % 

- - / \- - _ . - . - . ^ 

10. How does one effectively teach writing across the curriculum? 



II. What are^sbme strategies for dealing with large classes? 



1 2 . "Wha^-:^ *^t-he-t>est-H^ -aetivU-i^s-to-lfn p r^ye-^^acW ng- fot^-fuU^tni 

for part-time faculty and for full-time and part-time faculty together? 

X ■ ^ . - : 



ERIC 



- 2 - 

^ 35; 

Compotes X^hhdlo^y ^ 

field as computers? . ^nuwieage m such a fast changing 

Mri '^^^'^ " -mb.P a. i l.,.„e. a.d tfe i„,p6na„ce «f this 

' ™r"dlhg'^a'|,|?, •^IIT"^ P«fessi<,HS, developSenf vep.Us tih,e .pent 
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rMM M Communitv Colli 



Community College 

10900 Sojth .88th' Avehu<2 
Pales Hills, lllindis 60465 
312)^74-4300 



October 26, 1982 



Dr. John E, Roaeche 

Professor arid Director of the Program in 

Cbmmuriity College Education 
The Uhiverjity of Texas at Aastiri 
^ojj?g_^ o ^ EdUcatjori 
Aastin, Texas 78712 

Dear Jbhri : 

Here are a Tew late questioris 1 have received from the counseling staff: 

1. How can we better motivate arid assist stadents who are "visually 
overstlmulated/' that is, raised on T.V,, hive short .attention 
spans, etc. ? 

2. What does couriseli rig mean to students of the 80's? One on one? 
Groups? Self-help? Networks? What seems to be working across 
the nation? 

3. How can we deal with the apparent coriflict betweeri studerit- 
service phi^losophy and a student developmerit philosophy? For 

.. example, to serve student needs is often counter productive to 

^ti^i^t=dayefo4Mieat^_^^^ 

for a day. If 1^ teach him to fish, he eats for a lifetime." The 
. service model terids to give the student fish. How can we, provide 
the service yet foster gutoridmy? , 



Ln addition, there has been a change Jn the Wednesday everiing schedule. 
The part-time reception will begin at 7:00 p.m., arid riot at 6:20 p.m. 
as listed iri your agenda. 

I look forward to seeing you. 



MML:rd 



Sincerely yours ; 




Dr. Ma rgaret M . Lehher 

Director of _the Center for Faculty 

and Program Excellence 



cc: Dr. Fred Gaskin 
Dr. Byrori Kee 



Board of Trustees 



Burton S;-Oaei5bh. Ghdirrndn 
Didhne_G. Mdsfefs^ V.ce Cnoirmcn 
tee Alien Harris. Secetarv . ■; 
Patricio J Plfi-rrupg 



Bias Ciivares 
Mauroefi.Pecof 
Jomes SmLth 

Marybem Micherer Student Trustee 



Dr Fred GdsSlh. Preslderit 
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Appendix C 



57/38. 



Sprmg, 1983 Inservice REVISED SCH EDULE 

CENTER FOR FACULTY AND PROGRAM EXCELLENCE 

STAFF MEETINGS 
SPRING TERM 1983 
JANUARY 12~l4, 1983 

WEDNESDAY, JMl^AR^U, 1983 

Faculty and Staff - 

8:<30-9:00 a.rtl. Coffee arid rolls • • • ........... A121ABEF 

9:06-9:05 a.m. Anhouhcemerits - Dr. Byron Kee ..... A121ABEF 

9:05-10:05 a.m. Marketing Servjces Arrive at Mbrairie 

Vaiiey Commanity Cqiiege 
Ms. Kathleen brozco 

10:05-10:20 a.m. Update:^ Center for Facalty arid Program Excellence 

Dr. Margaret Lehrier 

10:30 a.m. - Sabdi vision Meetings: 

12:00 p.m. ^ , _ _ _ 

Behavioral Scierice - Bldl 

Business - B20K 

Communications 5 Humariities - L231 

Health Sciences S Public Service - 117 

Iridustrial S Computer Technology A28_3__ 
LibraryZLRC: S Alternative Learning L237 
Math S Scierice - B116 
Counseling " B287 

1 :30-3: 30 fD.m. Computer Technology Preseritatiori .... A121ABEF 



THURSDAV^^^NUARY 1983 , 

8: 30-5:00 a.m. ^ Coffee and rolls . A121ABEF 

9:00-9:30 a.m. Address - Dr. Fred Gaskin ........ A121ABEF 

9:30-11:00 a.m. Dr. William Moore, Ohio State University 

1 :30-3:d6 fD.m. br. William Mbbre 



Schedule for remaining meetings remains the same. 
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Janaary 12-14, 1983 Staff Meetings Page 2 

THURSDAY, JANUARY 13, 1983 

Evening Program for Part-Time Faculty 
A121ABEF 

6:Ge"6:3b p.m. Coffee arid dessert 

6:30-8:00 p.m. Dr. William Moore, Ohio State University 

8:00-9:00 p.m. Subdivision Meetings 

Behavioral Science - Blol 
Business - B201 

eommanicatjqns 5 Humahities - L231 
Health Sciences S Public Service - A 103 
Industrial 6 Computer techhblbgy - A283 
Alternative Learning - A 101 
Math & Science - BllS 



FRIDAY, JANUARY 14, 1983 

8:30-9:00 a^m. Coffee and rolls : : . _ , . , . . . Al2lAB.E£. 



9:06-11 : 30 a.m. Seminar Offerings (select one) 



1. Career Planning and Placement Center 
•'Using Computerized Career Information 

System Exercises as Supplemehtal 
_Coursework in Subject Areas" - G212 
Presenters: Jim Polo t Dave Taylor 

2. Simulation Examinations: Reality Testing 

in Vocational /Technological Education - A 101 
Presenter: Raymond Lehner 

3. New Assessment System for Entering 
MVCC Students - A103 
Presenter: Dianne-Stormer-Johhsdh 

4. Visit to BrbbRfield Zoo's new Tropical 
World HbUse 

Presenter : Lenette Staudfnger 

(Contact Lenette for travel _alrrange?nents. j 

Leave campus from A121ABEF at 9:00 a.m. 

5. R.S.V.P. - Field trip to College of DuPage 
Presenter^ Rod Seaney (Contact Rod for 
travel arrangements.) 

Leave campus from A121ABEF at 9:00 a.m. 



1 : 30-3: 30 p.m. Bucdget and class preparation 
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Appendix D 

Micro-Computer Courses \ 



M O R AINE VALLEY CO MMUNITY Cett E Sfe 
Memo January 20; 19S3 

TO: Full-time Faculty 

FROM: Margaret Lehher for the Center for Faculty & Program Excellence 
RE: Computer Courses for Faculty 



The Center for Faculty^ 

series of col . __ t - ' ^ .^.^ .^.v- 

Apple II and III computers recently Installed by the college in room 
A28itC and in the 100 BUilclihg. 



" for Faculty^^ri^ Program Excellence wjii be presenting, a 
jurses designed to instruct faculty on the use of the new 



The initial sessions, except for the two sessions scheduled oh January 25 
and February 3 which are J'or cqmputer experienced faculty who are 
acquainted with micro-computers but who r^eed orientation to the hardware 
in our lab, vyJII present a basic introduction to the computer to. each faculty 
group. 

After the faculty has been introduced to the computer, future courses 
scheduled for March through May will address more advanced idpics such 
as "Programmi^ng in BASIC and Other Computer Language, " "Graphics 
Construction and Use," "Computer Assisted Instruction, " etc. 

Please check the attached calendar to see when your particuiar course 
group) is scheduled for instruction. Cl^asses are limited to 15 persons on 
a first come,- -fi-itst-^erve; basis.: — THerefore^if . you are interested, please 
send me the attached registration form immediately. 

All courses will be held in room A284C except the prog for Health 
Science faculty which will be held in the 100 Building at the Apple III 
station. 

In addition, ybU will notice open lab times, scheduled for faculty. During 
these times faculty have priority use of the computers over students. 
However, this does not preclude students from using the cdmputers during 
thesi times if faculty are no^ using the computers. If a faculty member; 
, however, wishes to use a computer that' is occupied by a student during' 
these times; the student must forego his or her use of the computer at 
that time. 

In addition, of course, there have been times set aside for student use 

where students have priority and the same rules and courtesies apply 

to student use as to faculty use where faculty must give way to students. 

Tjie overall goals of the computer center are : (1) to support courses which 
requ|re computer use; (2) to support i^nstruction in noh data processing 
courses and to increase computer literacy. 



Full-time Faculty 
Page ? 

January 20, 1983 



Hopefully, the intrddUctlbh of these courses through the Center for 
Faculty and Program Excellence will support these goals, 

Lf you have any questions, please contact, me through the Com/Hum 
Subdivision or on extension 4l7. 

ML/jd \ 

cc: Dr. Fred Caskin 
Dr. Byron Kee 
Dr, Philip Theodorou 
Dr, James Addaci 
Jane Crawley 
Dr. Al Hecht 
Rod Seahey 
Vicky Smith 
Curtis Twenter 
Ed Cawi 
Bob Backstrom 
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Center for Faculty arid Program Excellence 
Application Form for Computer- Courses 

-NAME: 



SUBDIVISION : 



DATE 8 TIME OF COURSE REQUESTED: 



EXT. \^ 

1 
1 
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JANUARY 1983 




Saturday 



16 



10 



17 



11 



18 




12 



13 



19 



20 



21 



15 



22 



23 



30 



ERIC ^5 
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3:30-5:00 p.m. 



6ompater 
Experienced 
Faculty 
25 



p0-5:00p.m. 
Open Lab 

6:30-9:30 p;ni; 
Open Lab 
26 



3:00-5:00 p;m; 
Open Lab 

6:30'9:30p.m;> 
Open Lab 
27 



28 



3: 00- 5; 00 p.m. 
Open Lab 

31 



29 



13 



20 



27 



FEBRUARY 1983 

^ 





3:0d-5:9ep.m. 
Open Lab 



3:00-5:00 p.m. 
Open Lab 



7 



3:00-5:00 p.m. 
Qpen tab 



11 



3:00-5:00 
Open lab 



21 



3:_fl0-3:30p.m. 
Open tab , 

3; 30-5: 00 p.m. 



3:00-5:00 
Open Lab 



28 



3;00-3:30 p.m. 
Open Lab 

3:30-5;0DjD.m. 
Business Faculty 




3:00-3:30 
Open Lab ' 

3:30-5:00 
HIth.Sci Faculty 
lOObldg. 

3:00-3:30 
Open tab 

3:30-5:00 
Ind. Tech 

22 



3:00-5:0.0 p.m. 
Open Lab 



6:3D -9:30 p.m. 
Part-time fac. 



3:00=5:00 p.m. 



6:39-9:30 p;;m; 
Open lab 



6:30-9:30 
Open tab 

16 



3:00-5:00 
Open Lab 

6:30-9:30 



23 



Friday 



3:00-3:30 p;m; 



3:jO-5:flo-C6ltjpUer 



Experienced Fac 
3 Part 



:-3H:30 



Ity 

y ' 



3]00-3:3O-Open 
3:30-5:00-Sciencl 

6:30-9:30 
Open Lab 

10 



,ab ; 
Faculty 



ll' 



3:_00_-3:30 
Open tab 

3:30-5:00 



18 



&J0-8:3fl-Open Jab. 
17 

3:00-5;00 
Open Lab 

6:30-9:30 



2ii 



25 



'5 



12 



19 



26 




M O R A I N E 
Memo 



V^A L L E Y 



COM 



UNIT Y CO L k E G E 



January 2 



L E ( 

n, 1 



983 



U7. 



TO: Part-tirtie Faculty /Cliriical Sit^ Instructors 
FROM: Margaret Lehher for the Center for Faculty and Program Excellence 
RE:" I nservice Computer Courses 



Moraine Valley Community College has recently purchased ten Abble II 
computers. In order to facilitate faculty use of the cortiputers the 
Center for Faculty and Program Excellence has set up a series of 
orientation seminars for both full and part-time faculty. In addition to 
sernmars, the Center has arranged finie for open labs to provide faculty 
with practice time. ) rr ^ '■r 



If you will consult the attached calendar, you will see four seminars scheduled 
to mtroxluce part-time faculty, to the Computers. The dates and times are 
^n^TI^J^^' f "a ''^^^ ^ ^""^ Thursdai., February 3 at 6:30 p.m. to 8:00 p.S. 
and 8:0^ p.m. to 9:30 p.m. pri each evening. Choose one date arid time. 
All seminars are held in A282fC, the riew computer lab. 

Serfijnars are lirnited to 15 persons of a first come, first serve basis An 
application form is attached and shobid be returned to me In care of' the 
Com /Hum Subdivisibri, b2eb. / 

In addition, you will notice open laB times scheduled for faculty. Durlhd 
these times faculty have priority u^e of the computers over students 
However, this does not preclude sttidents from using the computers during 
these times If faculty are not usiri^ the computers. If ^ faculty member 
however, wishes to use a compute> that is occupied by a studerit dUririd these 
times, the student must forego h/s or her use of the computer at that tirne. 

In addmon, ;of course, there have been tiffins set aside for student use where 
students have_ priority and the same rules and courtesies apply to student 
use as to faculty use where faculty must give way to students. 

■. ■ ■ ■ ; 

If there is a positive resportse from the part-time faculty , future seminars 
will be presented on such possible topics as "Programming in BASIC and 
Other hanguages," "Graphics Goristruction and Use," "Computerized 
Instruction," etc. 

The pverall goals of the computer center are: (1); to support courses which 

to support instruction in non d'ata processing courses 
and (3) to increase computer literacy. 

Hopefully, the intrbdUctibri of these courses tinrough the CeHter for Facultv 
and Program Excellence will support these goals. 

If you have any questions, please contact me through the Com/Hum Subdivision 
or on extension 117: . ■v.iun 



ML/jci 



^3 



FEBRUARY 198^ 




i-S; 
Open tab 



31 



.tn. 



3:00-5:00 p.in. 



7 

I'M-m p, 
Open tab 



3:00-5:00 
Open Lab 



21 



3:OI)-5;00 
Open Lab 



28 



It). 



3:00-3:30 p.m. 
Open Lab 

3:30-5:^0 p.m. 
Wath Faculty 

J. 



3:00-3:30 p;m; 
Open Lab 

3:36-5:00 pim; 
Business Faculty 

i 

3:00-3:30 



3; 30- 5: 06 t; 
Hlth^ScI'Malty. 
'lOObidg'. 

3:00-3:30 
Open Lab \ 

3:30-5:00': 
Ind. Techi Facul 



3:00-5:00 p.m. 
Open Lab 



^'30_:?:30p.m. 



Part-time fac. 



3'J-5:00 p.m. 
Open Lab 

6-'30:9:30 p.m. 
Open Lab 

3:00-5:00 
Open Lab 

6:30-9:30 
Open Lab 

16 



3:00-5:00 
Open Lab 

6:30-9:30 
. Open Lab 

23 



3:00-3:30 p.m. 



3:3O-5:0O-eompa|er 
Experienced Fact Ity 

3 




3:0D-3:30-Open ijab 
3:3O-5:0O-Scienc 

6:30-9:30 
Open Lab 

10, 

3!oO-3:30 



Friday 



3:30-5:00 

Cbni/Hum Fjcult) 

6:30-9:3IFOpen 
17 

S-^aO-S.'OO 
Open Lab 

6:30-9:30 
Open Lab 

21 .. 



11 



,ab 



25 



12 



19 



26 



53 



Center for Faculty arid Program Excellehce 
F^art-tlme Faculty Applicatiori Form 
Computer Seminars 

NAME: 

SUBDIVISION: 
OR 

HOSPITAL AFFILIATION AND ADDRESS : 



DATE: -_ 
TiM.E : 



Send application to: Margaret Lehner 

Cdm/Hum - L200 



\ 

\ 

5f '~ 



M O R A i N E V A L L E Y C O M M y N i T^Y^ C a L L E C E 

February 28, 1983 

TO : Full-time Faculty 

FRGM: Margaret Lehner for the Senter for Faculty £ Program Excellihce " 
RE: Microcomputer Courses in BASIe 

The Qenter for Faculty and Program Excellence will offer a series of 
computeT"^^^ seminars on learning BASIC on the Apple II micro- 

The^ first set of semiriars will run on Tuesdays from 3:30 p m to 

oh°Mi^ys'.^ li^t^nri"" °" ^^"-^^ 

the_second set, which wMI be a repetition of the first iet, wiii begin 
on Tuesday, April 19 and will continue oh Tuesdays, Apr I 26 
May 3 and 10 at 3:30 p.m. to 5:60 p.m. in A284C. P"^" 

If you are interested in learning BASIC, please sigh up for one of 
the serres using the attached registration form. 

if you need further information, please contact me. 
ML/jd 

cc: Dr. Fred Gaskin 
Dr. Byron Kee 
Dr. Philip Theodorou 
Subdivisiph Deans 
Vicky Smith 
Dr. Irene Brddie 
Maria D'Aversa 
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Center for Faculty arid Program Excellence 



Microcomputer Semiriar 
Registration Forrti 



i am interested in learning BASIC. 
Name : 

Subdivision : 
Ext: : 



I - - - - - - _ - m- 

Please check the series you wish to attend. 



Series I 
(presented on 3/15> 3/22, 
3/29, U/12) 



Series II 



5/3, 5/10) 



on 4/19, U/26, 



Please mall to: Margaret tehner - L200 



o 
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M g R AiNE VALLEy GeMMUNITY COLLEGE 

> March 9, 1983 

TO: Fuii-titne Faculty 

FROM: Margaret tehner for the Center for Faculty and Program Excellence 
RE: Cbmputer courses In BASlC 



Facalty responses to the micro-computer courses in BASIC have been 
overwhelming: Needless to say, this result is very pleasing. 

However, because of the response and the limited enrollment allotted 
to each section not all of you could be accepted into the seminar you 
requested. ^ . ■■■ ■ ^ 



Therefore, we have scheduled an additional series. Series III to 
begin on Thursday, April 21 and to continue on Thursdays April 28 
May 5 and May 12 at 3:30 p.m. to 5:00 p.m. in A284e. ' ' 

The registration form is attached. Priority will be given to those 
faculty who requested but who were excluded from Series I or II 
because of closed erirollmeht. 

Once again enrollment is restricted to the first 18 applicants Please 
sign up early to avoid disajopbihtmerit. 

ML/jd 

cc: Dr. Fred CasRin 
Dr. Byron Kee 
Dr: Philip Thebdbrou 
Dr. James Adduci 
Subdivision Deans 
Vicky Smith 
Dr. Irene Brodie 
Maria D 'A versa 
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Appiication for Micro-Computer Course in E3ASIC 

Name: - 

Subdivision: _- 

Extehsibri: : 

- , i 

Series ill f 

(4/21, miQ, 5/5, 5/12) ' " 



EKLC 
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AINE VAbbEY ebMMUNlty COLLEGE 

February 28, 1983 



Pari-tirtie Faculty 

Margaret Lehner for the Center for Faculty and Program Excellence 
Microcomputer Course In BASlC on Apple II 



The Center for Faculty and Program Excellence Is investigating the 
possibility of offering to part-time faculty three series of seminars on 
learning the computer language, BASIC. All three series are duplicates 
of one another. 

The first set of seminars would be offered on Wednesdays from 8:00 p.m. 
to 9:30 p.m. on March 16; 23, 36 and April 13 in rooin A28UC. 

The second series wpuld be offered on Thursdays from 6:00 p.m. to 
7:30 p.m. on March 17, lU, 31 and April 14 in room A284e, 

The third set would also be offered on Thursdays ih_A284C but from . 
7:30 p.m. to 9:00 p.m. on April 21, 28, May 5 and 12. 

Before I definitely schedule these seminars, I need to know If there is 
sufficient interest. Therefore, IF you are interested in attending one 
of these seminars, please indicate ydur interest oh the attached form 
by Monday, March 7. Each series will be limited to 18 people oh a 
first come, first serve basis. 

After I have tabulated the results, I will inform you as to the status of 
the seminars. If the series do ''go," I will^ automatically register you in 
the section in which you have expressed interest. 

If you need" further information, please contact me. 
ML/jd 

cc: Dr. Fred Gaskin 
P*". Byron _!<ee 
Dr. Philip Thebddrou 
Subdivision Deans 
Vicky Smith 
Dr. Irene Brodie 
Maria D'Aversa 



M O R 
Memo 

td: 
FROM : 

RE: 



^ 57. 
Center for Faculty arid Program Excellence 
Part-time Facalty Intent of Interest Form 



I am interested in lecrning BASIC. 
Name: 



Subdivision : 
or 



Hospitai AffHiation and Address; 



Please check the series in which you would be interested. Check only one. 



Series I 



Series 1 1 



Series III 



ihted oh : 
3/16/ 3/23, 3/30, 2|/13> 



(presented oh - 
3/17, 3/24, 3/31, if/m) 



(presented on 

4/21, U/28, 5/5, 5/12) 



M D R A I N 1 VALLEY C O M M U N I T Y C O L L E G E 

^^^"^ March 3, 1983 

tb: bicft Fritz, Marge PiotrowskI, Joe Sukta, Berhle Taheny 

FROM: Margaret Lehher For the Center for Faculty and Program Excellence 

RE: BASie Course for Part-fime Faculty 

The Series L part-timers' course on BASIC scheduled for Wednesdays 
Sefinrte ''^^^^^ ''^"^ P'"^* !sT ' 

Please choose which one of ypU will be teaching this course, and please 
^inform me of your decision. piedse 

I'll let you know more about Series II and III as the part-timers respond. 
Thank you for your interest. _ . 

ML/jd 

cc: Dr. Fred Gaskiri 
Dr. Byron Kee 
br; PhlMp Theodbrdu 
Br. James Add uci 
Subdivision Deans 
Vicky Smith . 
Dr. Irene Brbdie 
Maria D/Aversa 



. — 
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: DIVISION OF INSTRUCTION 

MEMORANDUM tSATc i ----- 

. DATE. March 9, 1983 

TO: Dick Fritz, Marge Piotrowski, Joe Sukta, Bernie Taheny 

PR0M: Margaret Lehner for the Center for F=^aculty and Program Excellerice 
RE' Micro-computer courses in BASIC 



Series II and Series III for part-time faculty are alsb a definite "60." = 

Therefore, you need to arrange for instructors to cover these additional 
two series.. Series II begins next wefek and is scheduled for Thursdays, 
March 17, 24, 31 and Apri! 14 at 6:00 p:m^ to 7:30 p.m. Series III is f 
scheduled for Thursdays, April 21, 28, May 5 and 12 at 7:30 p.m td 
9:00 p.m. | 

Please let me know who will be covering these courses. 
Thank you for your help and your excellent instruction. 
ML/jd 

cc: Dr. Fred Caskin 
Dr. Byroji Kee 
Dr. Philip Theodorou 
Dr. James Adduci 
Subdivision Deans 
Vicky Smith 

Dr. Irene Brodie 
Maria b 'A versa 
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- ■ - -- - --^ -?jS ■ ' ■ ' 

Ed.D. m Post Secondary Education 

March 30, 1983 



€d/su 



TO: Faculty and AdmihistraUbri 

FROM: Margaret Lehner for the Center fbr Ficafty £ Program Excellence 
RE: Ed.D. from Illinois State tJn Iv.rsity: Summer, 1983 Course Offering 

change was made to accommodate more faculty "'^"'"^^^^V^- The 

Attached is a registratioh form for yoar con veh To a«oiH 

d.sappo.ntment I would suggest that you enroll eTr15"sin?p?hj 

If I can be of further assistance, please let me know. 

"icf . 



cc: Dr. Fred Caskin 
Dr. Byron Kee 
Dr. William Pjjand 
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ILLINOIS STATE UNIVERSITY 
College of Education 
Department of CUrricUiUrTi_S^Jnstruction 
GRADUATE COURSE OFFERED IN 
PALOS HILLS 
Summer, 1983 



Course Iriformatidri 
Title: 



Place; 



e Srr530, Curriculum & Instructional Patterns In Post-Secondary 
^ Education ^ 

Credits: Three (3) Graduate Credits--$1 02, 00 

Tim^ and 

Day Offered; 2:00 p.m. - 8:20 p.m., Wednesdays, 6/15/83-8/3/83 

Moraine Valley Community College (MVCC), room A129 
instructor: Or. William E._ Piland 

Department of CurricuiMm and instruction 

DeGarmo Hall 

iiiinois State University 

Normai^ liiinois 61761 

309/438-3257 

Course Description 

Readings on major curricuiar and instructional patterns in community colleqes 
^K^-^H--^^^^^™"]^'^^ training progrartls. Emphasis 

Registra tion Info rrtiatidh 

1. Prereglster by phone on ^1/25, 4/26 (9:00 a.m. ~ 6:00 p m 1 5/2 5/9 
5/15, 5/23 (9:00 a.m. - 3:00 p.m.) at 309/438^3686 ' 

2. Register first day of class 

3. Or clip the attached coupon arid mail to: 

C.QjJeae-jaf_XbnW and Public Service 

lllino[s State University ; 
Normal, Illinois 61761 

Call: (309) 438-8691 . . 
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Please reserve a place For me in: 






Dept. Er No. Course Title 






at 






Center 


First Middle 


Last Name 




Address 


City State 


Zip 




Business Phone 


Home Phone 





ERIC 



— _ _ _ _ - en. 

Wemo'^^"'^^'^'-'-^^ COMMUNITY COLLEGE 

AfDrii 2 9, 1983 



Td: Facuity and Admihistratbrs 

FROM: Margaret Lehner for the Center for Faculty £ Program Excellence 
RE: Ed. D. from Illinois State University : Fall. 1 983 Course Offerin 



g 



Illinois state University will be offering its second course toward the 

enro^l*edirth/pH °n'"^^'°" f^"" I 

enrolled in the Ed.D. program to take this course. 



Attaclied^is an Information sheet describing the course offering The 
cost of the course is $102.00 -eoTTermg. i ne 



If you heed further Information, please cohtact me. 

cc: Dr. Fred CasRiri 
Br. Byron Kee 
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Please reserve a place for me in 



Dept. 6 No. Course Title 

at 



Middle Last Narne 

Addres^i [ ^ 



Business Phone Home Phone 



Send form with check of $102.00 directly to: 
Dr. William E._ Pilapd 

Pepartmeht of Curriculum and Instruction 
Illinois State Ui^iversity 
beCarmo Hall 
Normal, illinois 61761 



o 
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Illinois State University 

bep^rtrtleht of Curricuiurri and Ihstructibri 
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FAbb 1983 

ILLINOIS ST&TE UNIVEfiSITV 
POST-SECDNDMY_EDUefiTI0N 
GRADUATE.COURSE 
OFFERED AT 
MORAINE VALLEY COMMUNITY COLLEGE 
10900 S. 88th Ave. 
Palos Hills, Illinois 



Course Information 
Title- 
Credits : 



CSI 531 Theory and Design of Curriculum in Post 
Seebndary Education 

3-Graduate 



Time & Days offered: Thursdays 3:30 - 6:20 p.m, _ 

August 25 - December 15 ^ 1983 



Location 



Moraine Val ley Cormunity Col lege 
Building A 

Palos Hills-, ITlinois 



Course Description: Major curricul am theories are used for comparative 

analysis of curricul armoyements and as the Basis 
for the design of currieular programs in post- 
secdhadary educati bh. 



Instructor: 



Dr. William E. Pilahd 



Student Information 



This coarse is designed for post-secondary facul ty 
ahd.admihistrators - interested in exploring major 
designs for curriculum in academic, vocational 
and cbhtihuihg education. Emphasis is on identifying 
philosophical assumptions and conceptual framework of 
curriculum design and re-desigh as they are applied to 
the program 'and course level. 



(OVER) 




Normal-_Blpomirigton. illinois DeGarmc 232 

Phone: 309/438-5425 Normal; Illinois 61761 

(qui! Opportunity' Af'irm^tivf' 'i f fon L n/'^prsif y ^ 



Regi St ration Inforfnatibri /' 

.._ . . _ _ _i_ • 

Advanced Registration: 1. I.S^U. Campus, Julian Hall 205, April 4-21, 

9:00 - 3:30 p.m. / 

2. I.S.U. Campus, Bone Student Center^ 
August 18-20. 

First Day of Class at Moraine Valley Community College 

■ ■/ 

farther -Information 



Contact: 



Dr. Will iarr t Piland 
ITlinbis ^td'y- University 
309/438-325 ' 



accoAdancii w^li CtviZ Zi^tvt6 t^§>uhxtX,on and ^d^^ dX^cJiXmtnat^ 
bmiJi o£ njxcz, AztigA^on^. Yiatiqnat D^£:tn, '4 ex, age^ handtcap^ OA othzn. (p.(itoK& 
]DAoivLbiX<Ld by iuw in amj it6 zdacationcit pKoqAam^, actX^VAXiz^, adbn-tsSA^on^s oA 
mptoijmzni poLi(U^Z6. Cqnc^Am A^gaAding ifu^ pqttcy ^hotztd foe AZ^OJiAzd to ihz 
klj^i^atlvz Action Oo^-cce, Ittinoi^ Staiz tiyilvzA^A.tij, Nqmat, ItJtcnoA^ 61761, 
phom 309/458-21 It. Thz Titlz TX eooAdinato'z and thz 504 eookdcnatoA may be 
Amchzd it thd 4arne addAe^6 . 



Appendix F 
Dbctbr of Arts in English 




Community Cellege 

10900 South 88th Avehae ; 
PaM Hills, Illinois (SD465 
312/974^430) 



March 21, 1983 



bear Coiieague: 

^ I anderstand that you are interested In the possibility of a Doctor of 
Arts degree in English being offered in this area by Illinois S+ate University. 

'^..f-lde^to provide you with further information I have arranged for 
Br. W.lham W^dspn^D. rector of Graduate Studies at Illinois State University, 
Dr. Charles Harris, Chairperson of the Department of English and 
Or. Ronald Fortune, Assistant Professor of English, to visit Moraine Valley 
Communi^ty College to explain the D.A. in English progran, and the registration 
procedures to interested persons. egi^irauon 

or, M^^^-^ "y"' us on Thursd;,y. April 21 at 3:30 p.m. in room A121A 

on Moraine's campus located at lOSeo Si: 8H Avenue, Palos Hiils, Illinois. 

Therefore, J f you are interested in pursuing the D.A, or are interested 
IP. taking some graduate courses, please aitenrf this meeting. 

I" 3S part of this graduate prograrri Uf-r oiS State Uruverslty 

t!,! ^lfi!'^l"^ t^^"^^^^ coars^- on Moraine's campus in the Fall of 1983: 

sred 
tune 



ue orrering a graduate coars- on Moraine's campus in the Fall of 1983 
The course wHI be English 590, Seminar in Composition, and wjll be off.«re 
on Taesdays from 3:30 p.m. to 6:30 p.m. in room L231. Or. Rona!d Fo-ti 
will be the course's instructor. 



_ _lf you need further itiformatioh, please fe^! free to contact me; I am 
looking forward to seeing yo ; at this mseting. 

Sincerely yours. 

Dr. Margaret^M: tehner 
Director of the Center for 

Faculty 5 Program Excellence 
Professor of Cbrnrnunications t titeratUre 

cc: Dr. Fred Caskiri, President 

Dr. Byron Kee, Vice President for Academic Affairs 

Dr. James Adduci, Assistant Vice President for Acfidemic Affairs 



Board of Trustees Buloi^ S^OaeaonXhoJ/trnn ^.^ll^'C^,, br. Fred G«kln. PrejWent 

DfarineJS. Ki^OT Vj^^ Pecor 

Lee Allen Horris. Seo-otofy Jorrw Smith 

PatHda J. Fleming Morybeth MIchener Student Trustee 
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Appendix 6 

nomestic Facuity Exchange - i^/n. 

KgH-^^teraihe Smiley 

^Ji* Comrfiunity Cellege 

10900 South 88th Av^ae 
PaJgs_Hins^ Illinois 66465 
Warch 7, 1983 312>^74;436o 

FACULTY EXCHANGE eSMMiTTEE 



Tha^folfowin5 instructors from MVCC are interested m \^v<^r.^ 
at the designated colleges for Fall, 1983. f y^S biheve an ^ 
^ ^---S«i> you can contact J^T^,,, 



aj Judy Cordon 
Art 

preference: IJ Harper 

b) Dr, Joanna Kirvaitis 
Ghemistry 
preference: 1) close tc MVCe 

c} David Taylor 
Counselor 
preference: 1) DaPage 
2) Morton 
3J Triton 



dj Anne Lesak 

Anatomy e Physiology and 
M_ed,/Scirg. Nursing 
preference: 1) Oaktoh 

2) Morton 

3) DuPage 

e) Michael G. Kdlessar 

Data Prbcessirig. 
preference: 1) DUPage 

2) Triton 

3) Morton 

f) Joyce Porter 

TJieatrfe, Speech, or Humariities 
preference: 1j Triton 
2) Morton 
Joyce is available for exchange 
in Spring, 1983. 




y v^r. James F, Adduci 
./^ / Asst. Vice President 
y Academic Affairs 

- dg 

co: Dr. Margaret Lehher 



Board of Trustees 



Burton S Odelsdh, Chdirmdh 
Mdureeii Pecbr. Vice Chairman 
Jdmes E. Smith. Secretary 
Ddhiel Dorvahue 



Pc^riciq, J Fie.ming' 

Lee Aljer^ Horrii 

Bias Oliv.ares . ' , 

N/lorybeth N/licheher,Stud0r»t Trustee 



Dr. Fred Gaskin. Prei-'dent 
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fmAm Gommunity College 



.10900 Scxjth..88th Avenue 
Polos HHIs, Illinois 60465 
-312/9f4w«00 ^ 



April 21, 1983 



Dr. Dick Wood 
Coiiege of buPage 
22nd and Lambert Road 
Glen Eiiyn, it 60132 

Dear Dick: 

Dr. Larry Keogh, a Sociology Instractor at MVee, is interested in the 
exchange program, arid particularly Iri going to COD. 



If you thirik it is possible to make ah excharige of iristructors^ please 
contact iTle. 

Yours truly. 




of Academic Affairs 



Im 



c;c :^br. Margaret Lehner 
br; Larry Keogh 



V. 



Briard of Trusrees 




■3 * 



74 



RPCf pr*nv f^i:^ Ani f: 



ERIC 



Appendix H 

Professional Growth Units — 
- - W73. 

hi n R A I N E "v^ A L L E Y C □ M M U N I t Y COLLEGE 

Pr o f e s s i ci ha 1 Grpiijth Unit — • — Approval Request F6r*n-i 



Subdivision: 

Activity Descr i pt i on J 



Date 



toc^-ti on: 

Sponsor i: j f applicable) 
Activity bates ~ Begins 

Ob ject i ves= i - ) - . 

Benefits 



Cbncl ude : 



2. ) 



3: ) 



Cf I ter ia 



2- ) 



3.; ; 



When comp]e.ted-» T expect to receive Profess iohaj- Growth 

Uai t« (PGU^s > cr edi t f€>r -th^ activity described ab^ve. 

^ X ' ' 

: "Signed: — 



Commit tee- 
Re c bmme n d a t i o n 2 



Date J 



Approval (MVCC/VPI): ^- . . Bate: ----/"i:-^/. 

(See other side for dafihition?^ and expl.anatorv notes.) 
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Prof essi onal Sroiuth Units — Prior Approval •eommitment 7, 

Prdfei^sioriai Oroujth Oriits (Pi3U's| represent- .the Co.n^ae-'s 
ackn6uil«d3«ment of improved instructional potential on th€f part 
of a staff member, as a res^ylt of ensasih^ i ri activities related 
to his or her professional duties. 

DEF1.]:41 J.LO WiClfi-^ - Br -b f-e-£L£Li45 n a 1^^:: - Gri o qj t h U n Lt . JPSO 2 .. t . J.'^PX ^ I'?. 

\^all€Y ecimmunitY GolleSe shan be defined as 
s isteen ( 16 ) hour s 0 f direct i nvo 1 vement in 
persona 1 profess i ona 1 deve 1 o pmen t activities 
(ie.7 1 P6U =16 contact hours approximate 1 Y) - 

PQU credit maY be earned bY: _ _ j__ 

1. ) partici patina in yoluhtarY on-catriPus staff development 
^ activities (ujorlcsho^s^ i^^fl'^nars^ ^"^^^^ ^ • ^ Faculty 

Development committee is responsible for , approving the 
PGO credit offered for anY particular activity. ' Any 
staf:f member ©ho completes the activity uiill awarded 
the associated PGO credit. _: 

2. ) attending professional or course content. related 

meeti nSs and conf e reh ces 1 Part i c i pa t i na i n Pno'^ ess i oria 1 
or course content r^^l^^ted presentations , furthering 
education through seminars^ developing special 

curricula or instructional aids' beyond the scopc of 
your normal college duties, au thor i n3 , pub 1 i cat i ons 
related to Your educat i»:<nal area of expertise, ujorfeiris^ 
iijith6i:it- compensation _in _yp_ur field, - travel, and 
bbservaiion- (A limit of 3 PGU^s pc-r act i vi ty appl ies- ) 

3. ) cdiTtpletinl a summer ujorte experience t o oT>ar ade ski 1 1 s 

in a field d i rec 1 1 Y re 1 a ted _to your i ns tr a ct i ona 1 
assignment _ i i ^ • ect ron i cs^ Techn i ci an , Ref r iteration 

Service, teial Assistant, Brdker7 - etc.). For such 
ac:ti V itiies > one (i) PGU can be ; auiarded for each 100 
hours of u'orK experience to a maximum of three <3) PGU 
credits, per summer. Unless unusual circumstances 

' uiarrant such approval r-.,^PGU . credi^t for summer 

eniPloyment u'o u 1 d on W be ap'proved every other summer. 
To be eligible for credit to be applied to lane movemeht, this 
fbrtn must be '-omrleted and submitted for PRiOR approval tb_tHe 
Faculty beve-lopment Committee at leas t . t h i r ty ( 30 ) day"^ BEFORE 
the actDvity is -to beain. The aPpTicaht should complete the tf'P 
p.^ri of the -Form indicatir.^ in detail the part i cu 1 ar act iyi i y. 
The objectives and benefits should specify reasons f•^^ enSa^ina 
in the activity and indi:ate hou; it relates to your colleae 
duties; l_ they shou 1 d i dent if y UJays in wh iclV the act i vi ty cpi 1 1 
improve your performance as. a prof essional _ and_ thereby improve 
the suaHty of your services to Morai ne Val 1 ev Commurii tV Col 1 eSe 
and its students^ . The eva 1 uat i on criteria should define methbds 
by which roy and the approving committee can determine if yog 
stated objectives have been met. 

Dehote the amount of cred i t vou feel t he ac t i yi ty mier i t s i n the. 
space pr ovl ded . Note that a fractional portion of a PGU mar be 
specified as ih O.SS PGU'^s- The Approver has the ri§ht to alter 
this value; but, once approved and Placed in your folder-, the 
amount of. credit is fixed _ un 1 ess the ; act iy i ty as def i hed here i n 
i s NOT cbmpl e ted - I ricompl ete ac t i vi t ies UJi 1 1 aene^al 1 y r ece i Vt*; 
NO credit. A copy of this form iuiil be returned to you showing 
aF=»Prbval 7 disapprit^val or anY^al te rat i on fifteen < 1^) days pri<»r^ 
to indicated activity conimen cement date; 
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Appendix I 
Information Sheet 
Off-Campus Workshops 
On-Campus Workshops 
Mini-Grants 
E va I ua t lon^ Fo rm 
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STAFF DEVELGPMtNT OPPORTUNITIES 



MINI-GRANTS | 
OFF-CAMPUS WORKSHOPS, SEMINARS 8 CONFERENCES 
ON-CAMPUS WdRKShOPS AND SEMINARS 

The Center for Faculty arid Program ExceNence, 
cbrripbsed of brie rejoreseritative from each subdivision and 
from riori-teaching faculty; adrnirdste-'s the faculty development 
program and recommends the awarding of funds for professional 
development and for the Improvement of tefiching or performance 
on hbh-teachihg assighrtlerit^. These fUhcis are distributed in 
three categories: mini-grants, :>ri^camjDus wbrRshbps, and 
ofF-carripus workshops. 

In addition to administering these funds, the committee 
is responsibis for informing faculty members of opportunities 
for development arid for plahhihg inservice activities. ^ 

1 . Mini-iSran ts 

Grants are awarded to encourage faculty members to try 
new techniques or methodologies In performing their present 
I gh merits. Faculty members may r&:;eive 3 maximum grant 
of $1,000 except in special circum stances. 

Criteria for a^ward: The proposed project r;iust be related 
to activities "above and beyond" those normally considered a 
part of one*s regular responslbilltle!^. It must be beneficial 
to itUdents; faculty or ihstir uctsohal processes at Moraine 
Vailey Community College, arid il rriUst include a method bf 
providing evidence bf project cbmpletibn arid of evaluating 
the project's strengths and weaknesses. The facqlty 
member(s) involved mast be willing to '>hare the results with 
Interested faculty members through a seminar, workshop, 
and /or written report. 



: 2 

^ — J 



It is often necessary to process purchase requisitions 
arid check requests in connection with mini-grants: Completed 
purchase requisitions and check requests should be submitted 
to the Center's Director for approval arid processing. 
2. Off-Campus Workshops, Serriiriars arid Cbriferehces 

Off-campus workshop stiperids are awarded to subsidize 
faculty members for expenses related to workshops, seminars, 
and conferences Which contribute to their professional growth 
as a member of Moraine Valley Community Cdllegels staff* 

Criteria for a>»'ard: The CFPE cariribt furid workshops 
which are part of aririual cbriveritibris of prbfessibrial 
orgariizatibris when subdivision funds are available for this 
purpose. It also cannot fund activities which can be supported 
through other college budget allocations. 

In applying for ah Off-CampUs Wbrkshbp stiperid, appllcarits 
must cbmplete the apprbpriate form available frorri. the Office 
for the Center for Facufty aric^ Pror /' )i;: -ceilence lo expi^in 
their reasons for attending and t''' ti^'/nr^ri:: t Vr.Bt they could 
noi: obtain the funds needed via subdivision or dtner college 
budgets. A Travel Form I, available from subdivision offices 
or "the Office for the Center fbr Faculty arid Program 
ExcellericG; must be attached to the 6fF-Campus Workshop 
applicatiori form, the Center may fund a maximum amount 
not to exceed $200 except in circumstances viewed as both 
unusual and appropriate by the Board of Directors of the 
CFPE arid only if there are remaining furids. Upbri completibri 
of the trip, the stiperid recipierit shbuld complete a Travel 
Fbrm II; attach all travel receipts, and submit them tc the 
Center's Director for approval and processing: 

After attending a workshop, the fatuity member must 
also submit an evaluation report. Upon receipt of iiT 
apprbjDriate repbrt, the Directbr will release the remaining funds. 
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• ■ ■ " — .- - 3 

3. Ori-Camptis Warkshops and Semlnaj^s 

Honoraria or fbes are paid to specialists who come to 
Moraine to lead faculty workslibps or seminars, A faculty 
member wishing to invite such a specialist must submit to the 
Center the appropriate form whidh identifies the workshop 
topic, the group of faculty to which the prvssehtatidh would 
appi// and the necessary funds. The committee is particularly 
Interested in the breadth of applicabiiity ta Moraine faculty. 

Stipends to Moraine faculty are awarded for the development 
of seminars or workshop^. The committee strongly encouraged 
faculty members to initiate such seminars. / 

Criterion for award: Preparation time for planning thi 
workshop or seminar and for the development of original / 
materials will determine the amount of stipend. An evamation 
plan must be submitted before the proposed WdrkshbfD/lemihar 
can receive approval. 



A WARD PRQC EQURES 

1. If ypU have questldris about a mini-grant or workshop or 
heed apjslicatibn materials, contact the Office for Faculty and 
Program Excellence or your committee representative. 

2. r.eview the criteria and complete the appropriate form{s) . 
i. Send the fdrrn(s) to the Director of the CFPE at least 
one week prior to the Cent3er»s meetings, which are on the 
first and third Tuesdays of each month./ 

4. When the Board of Directors has reviewed the forms, 

I the Director will forward recommehdatibris to the Vice President 
for Academic Affilrs for approval after which the Director will 
inform you as -bo the s'iatus of yoiir request. 

5. If expenses for travel, supplies^ speakers, etc., have been 
approved for your project/worksJiop/seminar , keep receipts and 
bills. Submit them with the apprdpriate purchase requisition 
form, check request form, and/br travel forms to the Director 
immediately after the mini-grant or workshop for approval 

and processing. / 
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THE CENTER FOR FAGUtT?^Nb PROGRAM EXCELLENCE 
OFF-CAMPUS WORKSHOP, SEMINAR AND CONFERENCE 
FEE APPLJCATiON FORM 

^^^^ - SOBbi VISION 

^'''^'^^ ' EXTENSION ' 



Proposal (inciade name of wbrRshbp, seminar or conference and Its IbcatlonJ 



. / 



il. Expected benefits derived from attendance at workshop, cohferen^eT 



etc. 



III. Credit di- other forms of recognition given for attendance: 



IV. Financial needs ; 



*Attach travel Form I to this applications 
V. From what other source{s) have ybu tried tb get fees? 



Si 



. 80. 

Pdge 2 

I. If the Dean is willing to partially fund this request, what ambUht will be 

funded? $ 



Dean's Signature 

I. A Staff Develdp^erit evaluation form must e sabmltted to the committee 
within two weeks after the date of the seminar or workshop. 
(Forms are available from committee members. 3 
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THE CENTER FOR FACULTY AND PR0(3RAM EXCELLENCE 
ON-CAMPUS WORKSHOP/SEMINAR 
PROPOSAL 



NAME 



OFFICE 



SUBDIVISION 
EXTENSION 



I. Name of Workshop or Seminar; 



1 1 . Proposed date(s) : 



HI. Intended Audjence: 



iV. Objectives of Workshop or Seminar: 



V. List fDrovisions for profe^siona! recognition (PEU'g, col ^e :jjt, etc.) : 



V!. Who will condact this workshop? (cohsultaht or yourself?) 



VII. Necessary Funding (include deveiopmont time If needed arid cost of materials) 
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Page 2 



VIII. Number of people the speaker can accommodate: 



IX. Physical setting required: 



A Staff Developm-nt evalUcit'on form musl be submitted to the committee 
within two weeks after the dat^ of the seminar or workshop. (Forms are 
available f.^om the Director or the Center or from committee members.) 
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THE CENTER FOR FACULTY AND PROGRAM EXeELLf£NCE 
MlNj-6RANt PROPOSAL 

Name: 

Subdivision : 
Office: 
hxtehsibh : 

Project : 

To^ • , -^quested: 
Date project is to begfn: 

Completion date- 



summary .Page shou.U be the cover page accompanying each p.^posaf. 

Date Received: 
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MINI -GRANT 
APPLJCATIGN FORM 

I . Proje ct '"^x^ 

' . prToposfcd project? 



What are tli. goals or objectives th^t are to be attained via this project? 



C. What part of your p)resent assignment will this project relate to? 
(Course, unit, segment of course, etc.) 



D. How much t:i^e w l| be necessary to complete thi" project? (Inc'ude 
sequf?nce of events and limetabie.J 



1 1 . Ejjrmncigt Supf )ort 

A. Ravp you tried to get funds for th: project from any other source? 
If 5 * source aj»d wtt*J what results? 



B Could this prefect be accompllsh-i witi partial funding\f the full a-nbunt 
IS not svanafc?ley ton a smaller 5C^^ie perhaps.) 



C- .Vhot funds ariB needed to completa the project? (Identify needed eqt^-^meht, 
jiities, services, personne!, ^\c. , ^nd the cost of each.) 
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III. Benefits 



A. How will this project benefit. the l^iarhihg procesi at MVCC? 



8: How m.iny students or staff will benefit? 



Will the project, upon completioh, be available to other staff members? 



IV. Eval«.iji^tidn 

A. '> w vs,'ill the project be evcluated? 



8. 



Hons will yoa measure the benefits described above? 



e. How will you recognize when th'j objectives have been met? 
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86. 

Evaiuation - continued \ 

D. What evidence is acceptable to you that the objectives have been met? 

E; When will the evaluation be accomplished, and who will cdhciuct i*7 



F. How will you communicate the results of your project to interested staff? 

% ^ 



V. E vidence of Completion 

Any nnatcriais produced mas' be appended to evaluation form. 



SS 
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THE CENTER FOR FACULTY AND PROGRAM E;-C£LL^^NCE 
STAFF DEVELOPMENT EVAttfATION FORM 

This form Js to flUed out after the ..tlvity is cdrtijDleted ,irid then returned to the 
Direeldi of the Center for Faculty and Program Excellence. 



Name ; 

Subdivision : ^ ' 

Office: 

Ex ten? ion : 

I. Were the objectives of the activity achieved? ' ^ 

Yes Partially No 

il. Was the related goal achieved? 

Yes Partially No ^ 

III. Please write a h^rrative summary evaluation of the activity which includes the 
information requested below. 

1. Genera; description of and re -ctfoh to the activiiy. 



2. Possible campus, course and/or professional applications of the information 
gamed from the activity. 
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As a result of this a-'tivity, what relevant irifcrrhation would you Ifke to 
share with your coileagues and how cdUld this be facilitated? 



Appsndix J 
Evaluation Form for 
the Center for Faculty and Program Excellence 
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M^^n ^^^^ VALLEY COMMUNITY COLLEiT. E 

- May le" 3983 

TO: Full-fime and Part-Time Facalty 

^ FReM: Margai-et L. iner for the Center for i=iculty E Pr-igrarti Excellence 
RE: Center E' .,!. ,tton 



I know that -h,^ is a very busy time of the year for a!i of us bat I 
woaid appre:,ate vour t. ^ing five rrinutes to restDond to the followinq 
evaluation q iest.dnriai re on the performance of the Center for Faculty 
and Program Excellence. i-u.iy 

I have enjoyed working with the faculty this v.ear on Faculty Develdbment 
n add.t.pn, I wo^uld like to publicly recdgni/e and thank your Center 
for Faculty and Program Excellence Board of Directors : 

Ernie Basile Pat McKe^^gue 

Sharon Fritz Rod Sear,- 

John Gubbay Lenette S^audinger- 

Nancy Hessler Mary Rita Sullivin 

Raymond behner Bernie Taheny 
Bob Lewis 

^ S^^^n^^W in care of the 
^OM/HUM Subdivision, L200 by Monday, May 16, 1 983. 

Thank yoa for your help. Have a wonderful summer. ' 

ML ■! 

Enr 

cc : r r: Fred Cjs.kih 
Dr. 3yron Kee 




eenter for Faculty and Prb§[r_am Excellence 
Evaluation Foriri 1983 
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Rease check or circle where appropriate your response to the following statements 
Thank yotr'^" ""^^ ^^^'^ situation, please mark NA (not applicable) . 



I. Personal Data 



Full- time faculty 



] Part-time faculty 



-II inservice^- 



rams 



fir U d u c a t io n a I O p po r t Ui- '±1^ 

r^Tertrig Ed.D. in Post-Secondary Education from 
I.S.U. on Moraine's campus 

2) Offering D.A. 'n English from I.S.U. on Moraine's 
campus 

3) Dohiestic Faculty Fixch-inge Prb^gr a ttT 



1 



Please rate^ the following programs according to the followinq scale 
1 worthwhile 2 - not worthwhile : NA = not applicable 

1) Fall Inservice with John Roueche 
August 26, 1 98? 

2) .<arry Mark Petrakis Presentation 
October 7, 1 982 

3) Fall Inservice with John Roueche 
November 3 and 'I, 1982 

4) Spring jnsery[ce with \Villiam Moore 
Jancrary' r , l 983 

5) Sprinc nseryice Se.n.Mars 
January 13 and I'L i 983 

a) ComfDuter te'^h:)oi\^jy Presents. or\ 

_ _ * _ '_ _ ' . ' 

b) Career Planning -'lucomen* Center 

c) Simulatidri Exarhiti,- ti.}-? 

d) New Assessment System 

e) Visit to Brookfleld Zoo's Tropical World House 

fj R .S. V.P. Field Trip to College of Dul=»age 

6} Micro-Computer Courses 
a) Introductory 'Seminars 

bj BASIC Seminars 



1 
1 

1 
1 
1 



2 
2 
2 
2 
2 
2 

2 

2 



•^1A 



NA 



NA 



NA 



NA 
NA 
NA 
NA 
NA 
NA 

NA. 
NA 

NA 
NA 

NA 

I 
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Center for Faculty and Program ExceMence Eva^uMtich Form 1983 - Page 2 



2 NA 
NA 



IV ihhovative Abstrac ts ] 
V Hj:^f€:Ssiohal Growth Units for Larie Mdvemerii : 1.2 

1) Off-Campus Workshops l 2 NA 

2) Mi ni-C rants 12 NA 

V 1 1 C ommunications 

Co :>muhications from the Diregtor of the Center have bee; 
1) very effective 2) effective 

3) somewhat effective n) not effective 

VII! Qverail Attitude ^ » 

I would rate the performance of the Center for Faculty arid Program Excellence: 

1) excellent 2) good 

; 3) poor ^) very poor 

jx CorPfTients 



X Suggestions 



Thank you for your reactions, 

cc: Dr, Fred Gaskin 
Dr, Byron Kee 



la/m^ olemrjngbouse for 

JUNIOR COLL_E5ES 
UNIVERSITY OF CALIFORNIA 

8ii8_Math-J»clerices Ballding 
t<» Angeles. California 99024 



